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SEXUAL MISCONDUCT AND DOMESTIC ABUSE POLICY 

The Wrexham 2030 strategy outlines a vision to be a world leading modern civic university, supported by 3 thematic areas; student experience and opportunities, research and enterprise, people place and partnerships. Alongside this there are a set of shared values to be embodied by staff and students to ensure Wrexham is a inclusive and supportive environment where student experience is paramount. Implementation and adherence to this policy supports the delivery of a high-quality student experience and creates an environment of excellence and inclusion where students can thrive 

1. POLICY STATEMENT 

1.1 Wrexham University adopts a zero-tolerance approach to sexual misconduct and/or domestic abuse and formal reports made to the University will be considered and assessed in line with this policy. We recognise the significant impact that sexual misconduct or domestic abuse can have upon an individual and support will be offered to both students and staff following any formal reports or disclosures to the University.   

1.2 The University is committed to creating and ensuring a safe campus environment, in which the rights and dignity of all members of the University community are valued and respected. 

1.3 This Policy aims to outline the University’s position on sexual misconduct and domestic abuse, provide clear information and examples on what we constitute harmful behaviours to be and to ensure that our community members understand how to seek help and support. This Policy should be read in conjunction with the procedure and related documents set out in Section 19.

1.4 The University has a Dignity at Work Policy and Close Working Relationship Policy, for staff members, which may interlink with behaviours associated with sexual misconduct and/or violence. If a report is made to the University regarding a staff member displaying behaviours relating to sexual misconduct, discretion will be used as to which Policy is appropriate and, thus, how the University acts.

1.5 The University commits to providing support to any member of the University community who makes a disclosure of sexual misconduct or violence. This support will be offered in a trauma informed way by those who have received specialist training on sexual violence. The University will respect an individual’s decision making and will respect if an individual does not wish to report to the Police. If there is a safeguarding concern, as outlined in our Safeguarding Policy, then the University may need to contact the Police due to our Duty of Care.  

1.6 This policy does not outline the investigatory procedure following any formal report of sexual misconduct and/or domestic abuse. This is outlined in the Sexual Misconduct or Domestic Abuse Student Disclosure and Reporting Procedure and Disciplinary Procedure for 	Staff. 
2. DEFINITIONS 

2.1 The following definitions are used in this Policy:
	
	Abuse of Power: 
	a situation where a person with responsibility exploits a position of power in, so as to apply pressure in a way which: 
· may result in an individual doing something, or refraining from doing something, that they may not have otherwise done; 
· that action or inaction could reasonably result in something that falls within the scope of an intimate personal relationship.

	Consent:
	means that an individual has a choice whether to proceed with a situation and has the capacity to make this choice. This is outlined in Section 26 of the Sexual Offences Act (2003) whereby they define consent to be “if he agrees by choice and has the freedom and capacity to make that choice”.

	Coercive Control or Controlling Behaviour: 
	an act or a pattern of acts of assault, threats, humiliation and intimidation or other abuse that is used to harm, punish, or frighten their victim, as defined by Women’s Aid.

	Disclosing Party:
	means the person(s) who has made a Disclosure regarding an experience of Sexual Misconduct and Violence.


	Disclosure: 
	means that an individual tells a member of the University Community that they have experienced Sexual Misconduct and Violence. This does not constitute a formal Report.


	Domestic Abuse: 
	Section 1(3) of the Domestic Abuse Act constitutes abusive behaviour as: 
· physical or sexual abuse
· violent or threatening behaviour
· controlling or coercive behaviour
· economic abuse 
· psychological, emotional or other abuse. 

	Honour Based Abuse: 
	is a form of Domestic Abuse which is motivated by the abuser’s perception that a person has brought or may bring ‘dishonour’ or ‘shame’ to themselves, their family or the community, defined by Karma Nirvana. 

	Incident:
	means an incident of sexual misconduct or domestic abuse and includes a wide range of circumstances. For example, it includes, but is not limited to allegations, complaints, suspected behaviour, and formal findings of Sexual Misconduct or Domestic Abuse. This means that it also includes instances where a Report is not made, or where there is insufficient evidence to progress to disciplinary proceedings.

	Incident Review Meeting (IRM): 
	meeting with appropriate staff members, chaired by the Director of Strategic Planning and Student Administration or Executive Director of Operations, to review an incident that has taken place, involving members of the student community. The aims of the meeting are to complete a risk assessment, ensure action is taken to address any student support needs and to agree next steps from an institutional perspective.  

	Report:
	means a member of the University community shares that they have experienced sexual misconduct for the purpose of initiating a formal reporting procedure, as outlined in section 9. Reports, as opposed to disclosures, give consent for the University to commence a formal investigation.

	Reporting Party:
	means the person(s) who has made a Report regarding an experience of Sexual Misconduct and Violence.


	Responding Party:
	means the person(s) named in a Report who is alleged to have committed an act of Sexual Misconduct and Violence. 


	Sexual Exploitation
	Welsh Womens’ Aid define this as when someone is coerced, forced, or manipulated into engaging in sexual activities by a third party, or out of necessity to finance basic needs. Perpetrators usually hold power over their victims, due to age, gender, sexual identity, physical strength, or status. In many instances, perpetrators will groom victim/survivors.

	Sexual Harassment: 
	has the definition under section 26(2) of the Equality Act 2010. Sexual harassment is not a criminal offence under English law, but behaviours aligning with it are addressed under the definition of ‘Sexual Misconduct’ and at Section 6 below. When touching is involved, such as unwanted physical advances or inappropriate touching, it may intersect with sexual offences in criminal law. Some forms might overlap with other crimes such as harassment, stalking or revenge porn.

Sexual Health Charity Brook outline sexual harassment as any unwanted sexual behaviour that makes someone feel upset, scared, offended or humiliated, or is meant to make them feel that way. 

	Sexual Misconduct and Violence:
	means any unwanted or attempted unwanted conduct of a sexual nature. Sexual misconduct can occur through any medium, including via online mechanisms. Examples of sexual misconduct behaviours is outlined in section 6 of this policy. 

	University Community:
	means the University community including all current staff, including academic sessional staff and casual staff, students, the Students’ Union and other third parties interacting with the University such as contractors, outsourced services and visiting roles.

	Violence Against Women and Girls 
	means gender-based violence, domestic abuse and sexual violence where the victim is female, as defined in Section 2 of the Violence against Women, Domestic Abuse and Sexual Violence (Wales) Act 2015. 



3. OVERARCHING PRINCIPLES

3.1 The University upholds the following set of principles to reflect the University’s commitment to promoting a culture of support and respect, with all members of the community having a responsibility to upholding them:

(a) Any form of sexual misconduct or domestic abuse is not tolerated. While this policy attempts to provide a list of the more apparent forms of this, this list is not exclusive and any reports of sexually motivated or impactful harassing or abusive behaviour may be addressed under this policy.  

(b) We will treat all members of the University with dignity and respect. It is expected that the community will share in this responsibility for creating and sustaining an environment for all, including ensuring that all interpersonal relationships and interactions are based on respect and that an abuse of power is not tolerated. 

(c) We recognise the significant impact of any, and all, experiences of sexual misconduct or domestic abuse, and acknowledge the potential detriment to studies and employment, regardless of when the experience(s) occurred.

(d) We endeavour to foster an environment in which students and staff feel supported and able to make disclosures or formal reports of sexual misconduct or domestic abuse. We will provide advice, guidance and support to individuals on how they can make formal reports to external agencies. This includes organisations such as the Police or the Sexual Assault Referral Centre (SARC). We will respect the right of the party disclosing to choose how to take forward a disclosure and will ensure that we are victim/survivor led. 

(e) We will actively respond to all disclosures and reports of sexual misconduct or domestic abuse and, whilst recognising that some experiences may constitute a criminal offence, we will ensure that the reports are carefully and thoughtfully addressed by relevant staff members, through a process that is transparent and clearly communicated to the individuals involved. Where the University has a duty to report an incident to the Police, adhering to our Safeguarding Policy, this will be clearly communicated to the Reporting Party if they do not wish to report to the Police themselves. We will endeavour to contact the Reporting Student before the Police are contacted and, if this is not possible, then we will contact the Reporting Party as soon as possible after a report has been made. 

(f) We are committed to providing a supportive environment where staff and students feel confident and empowered to make a disclosure, will be listened to and given both guidance and support regarding the options available to them. We will respect the right of the party disclosing to choose how to take forward a disclosure. In certain circumstances, such as when we have a legal duty to fulfil, we may disclose information provided as part of a disclosure to manage risk.

(g) All students or staff members involved in a disclosure or report of sexual misconduct or domestic abuse will be offered appropriate support within the University. This includes both the Reporting and Responding parties. 

(h) When a disclosure or report has been made, information regarding the Reporting and/or Responding Party, and the alleged allegation, will only be shared with specific staff members or Teams when there is a legitimate need to do so. This is in line with the University’s data protection and privacy policies. 

(i) All University staff will be informed of the Policy and will be trained as appropriate to their roles (e.g. Investigating Report of Sexual Misconduct and Violence, Bystander Training, First Responder, Sexual Violence Liaison Officer). All staff involved in the process will act with compassion and discretion, at all times. 

(j) The University will ensure that all staff who provide one-to-one support to those who have experienced sexual misconduct or domestic abuse are provided with appropriate training opportunities relating to this subject matter. Appropriate training is vital to ensure staff members feel equipped and confident in responding to disclosures or reports of this nature. 

(k) We will adopt a trauma-informed and survivor/victim led approach and provide support to all students or staff involved in the process.

(l) We believe that no person should suffer the effects of sexual misconduct and/or domestic abuse alone and will ensure that there is support, including signposting to specialist, external organisations who can provide additional support such as specialist counselling. If a student or staff member wishes to access this external support the University will help to facilitate this referral, wherever possible. 

(m) We will work with key partners and groups to forge positive relationships to support all our work in this area, from prevention, response, and post-incident care.

4. SCOPE

4.1 This Policy applies to all members of the University community, regardless of their age, disability, marriage and civil partnership status, pregnancy and maternity, race, religion, or belief (including lack of belief), gender identity, gender expression and sexual orientation. 

If the University receives a third-party report of an incident of sexual misconduct or domestic abuse involving a member of the University Community this would be considered as part of this policy. If there is a historic claim or if both the Reporting and Responding Parties are no longer part of the University Community then this would be considered as part of External Complaints.  

4.2 Disclosures and reports made under this policy are not limited to University premises or the immediate geography of the University and may include, for example, electronic forms such as via messaging apps or social media. 

4.3 Some incidents of sexual misconduct or domestic abuse may also constitute a criminal offence under English and Welsh law. Such incidents may be addressed through criminal proceedings, internal University disciplinary proceedings, or, in some cases, both criminal and internal proceedings. Which proceedings are followed, if any, will usually depend on the wishes of the Reporting Party unless there are wider Safeguarding Concerns. If a criminal investigation is taking place then any internal investigations will be paused as appropriate, so as not to interfere with the criminal investigation. 

This Policy does not cover incidents of non-sexual harassment as this is covered in the University’s Dignity at Work Policy and Procedure (for staff) and the Student Code of Conduct and Disciplinary procedure and Procedure (for students). If the Reporting and Responding Party are romantic/sexual partners or have previously been romantic/sexual partners then judgement will be considered on whether the report is assessed via the Sexual Misconduct and Domestic Abuse Policy or the Student Code of Conduct and Disciplinary procedure for students or the Dignity at Work Policy for staff.  

4.4 The University recognises that individuals may have dual roles at the University, employed as both a staff member whilst also enrolled as a student. Any cases reported where an individual has these dual roles will be considered on a case by case basis, with judgement considered on how the case is investigated through either Student Conduct or HR processes. In cases of this nature, an IRM will take place whereby a decision will be made on how to proceed with an investigation. 

5. DUTY OF CARE

5.1 The University has a duty of care under the Equality Act 2010 (EA 2010) and the Public Sector Equality Duty 2011 to have due regard for the need to eliminate unlawful discrimination, harassment, victimisation, and other conduct prohibited by the EA 2010.

5.2 The University takes its duty of care very seriously. In the instance that a member of the community experiences sexual misconduct or domestic abuse, the University will facilitate access to appropriate specialist support whilst respecting the individual’s autonomy, as well as their experiences and decisions. 

5.3 The University is responsible for creating an environment where individuals affected by sexual misconduct or domestic abuse feel comfortable to disclose with confidence, and without judgement, and for individuals to feel empowered to access specialist support. 

5.4 The University has a separate policy and procedure in relation to close personal relationships between members of staff and/or staff and students of which staff and students are expected to comply (see: Close Personal Relationships Policy).

6. SEXUAL MISCONDUCT AND VIOLENCE

6.1 The University deems sexual misconduct and violence to be any means of any unwanted or attempted unwanted conduct of a sexual nature. The University recognises that sexual misconduct can occur through any medium, including via online mechanisms. 

Examples of sexual misconduct and violence are defined within UK legislation including, but not limited to: 

(a) sexual harassment (as defined by Section 26(2) of the Equality Act 2010);

(b) sexual assault (as defined by the Sexual Offences Act 2003);

(c) rape (as defined by the Sexual Offices Act 2003);

(d) physical unwanted sexual advances (as set out by the Equality and Human Rights Commission: Sexual harassment and the law, 2017);

(e) intimidation, or promising resources or benefits in return for sexual favours (as set out by the Equality and Human Rights Commission: Sexual harassment and the law, 2017);

(f) image-based sexual abuse (also known as ‘revenge pornography’) recording, threatening to share or sharing sexual or intimate photos or videos, without the consent of the person pictured, including deepfake images or media (as defined by the Online Safety Act 2023); 

(g) stalking of a sexual or sexually motivated nature: persistent, unwanted communication or behaviour intending to frighten, intimidate or harass someone such as repeatedly following them (as outlined in the Protection from Harassment Act 1997);
(h) cyberstalking of a sexual or sexually motivated nature: repeated and deliberate use of the internet and other electronic communication tools to engage in persistent, unwanted communication intending to frighten, intimidate or harass someone, or to spy on someone;

(i) up-skirting and down-blousing: filming or photographing under a person’s clothes without their consent to capture images or their body or underwear (as outlined in the Sexual Offences Act 2003) ;

(j) retaliation: any adverse actions against another person, including but not limited to, harassment, threats, intimidation or coercion, made in response to someone disclosing or reporting any form of sexual misconduct;

(k) showing sexual organs to another person(s) without their consent, including cyber flashing (as defined in the Online Safety Act 2023);

(l) arranging or participating in events which may reasonably be assumed to cause degradation and humiliation to those who have experienced sexual misconduct. For example, inappropriate themed social events or invitations;

(m) spiking: the act of surreptitiously adding a substance, usually a drug or alcohol, to someone’s drink or food without their knowledge.

6.2 Where conduct does not fall squarely within the provisions of the Equality Act 2010 and definitions of rape and assault within the Sexual Offences Act 2003 or online activity via the Online Safety Act 2023, that conduct may still amount to sexual misconduct where it is unwanted or attempted unwanted conduct of a sexual nature, or reasonably perceived of being of a sexual nature. 

7. DOMESTIC ABUSE 

7.1 The cross UK government definition of domestic abuse is “any incident or pattern of incidents of controlling, coercive or threatening behaviour, violence or abuse between those aged 16 or over who are or have been intimate partners or family members regardless of gender or sexuality.”  Types of abusive behaviour can include, but is not limited to: 	

(a) coercive or controlling behaviour where a person repeatedly behaves in a way which makes another feel that they are controlled, dependent, isolated, humiliated or scared as defined in Serious Crime Act (2015); 

(b) physical abuse or threatening behaviour such as slapping, punching, kicking, burning, shaking, strangling, throwing items, use of weapons or threats of causing harm as defined in Domestic Abuse Act 2021;

(c) financial abuse such as restricting access to money, taking money, destroying possessions, stopping an individual from accessing a job, refusing access to money or taking debts in another person’s name as defined in Domestic Abuse Act 2021;

(d) emotional or psychological abuse such as insults, hostile behaviours to make an individual feel fearful, belittling, verbal abuse, preventing an individual from sleeping, using violence or threats to pets, threatening to harm third parties such as family or friends, using social media to intimidate, gaslighting or persistent contact as defined in the Domestic Abuse Act 2021;

(e) technology facilitated abuse such as setting up fake social media accounts, placing false or malicious information on social media, hacking accounts, using spyware or GPS locators, using personal devices such as smart watches or smart home devices to monitor an individual, use of hidden cameras or image based abuse such as created of fake imagery as defined in the Domestic Abuse Act 2021;

(f) honour based abuse including forced marriage or female genital mutilation as defined in the Domestic Abuse Act 2021.

8. CONSENT 

8.1 Consent is defined as where a person has the freedom and capacity to make the choice whether to consent to the sexual activity, as defined by section 74 Sexual Offences Act 2003. 

8.2 Consent:

(a) must always come first. It is the cornerstone of respectful and healthy intimate relationships. 

(b) is about a clear and unambiguous agreement, expressed in mutually understandable words or actions, to engage in a particular activity.

(c) can be withdrawn at any point. 

(d) must be voluntarily given and may not be valid if a person is subjected to actions or behaviours that elicit emotional or psychological pressure, intimidation, or fear.

8.3 A person is not able to consent to a sexual act freely and voluntarily when they are: 
(a) asleep or unconscious.

(b) significantly intoxicated or affected by drugs. 

(c) intimidated, coerced, or threatened, including when they are afraid of harm to themselves or someone else. 

(d)  unclear about the identity of the person performing the act.

(e)  tricked into doing something they do not want to do. 

(f)  detained or held against their will. 

(g)  under 16 years of age. 

(h)  pressured or feel pressured to engage in the sexual act by another person in a position of power or authority over them

8.4 	In line with best practice identified via the Office for Student’s E6 Condition of Registration Wrexham University provides mandatory online consent training for students. This is facilitated via the Virtual Learning Environment and is communicated during a student’s induction to University. Students studying at partner institutions, particularly those based in England, may be required to complete separate mandatory training modules will differing levels of compliance. 

9. SUPPORT 

9.1 	The support offered to staff and students can differ due to the two different teams delivering this. The support options are identified below: 

9.2         Support for Students: 
Specialist support is available to students via Student and Campus Life. Staff members within Student and Campus Life will offer support to students who have experienced sexual misconduct or domestic abuse or to those who are responding to reports that they are being investigated under the Sexual Misconduct and Domestic Abuse Policy. Team members in Student and Campus Life will provide a supportive and trauma-informed space for individuals to disclose their experiences without any requirement for a formal report, to either the University or the Police, to take place. Staff members will;
(a) listen to students; 
(b) explore options for them;
(c) explain reporting options;
(d) explain external specialist support available;
(e) and empower a student to explore the most appropriate steps for them. 

Where appropriate, staff members will liaise with colleagues or external interested parties to facilitate support for students. This can include speaking with the Student Conduct Team if a student wishes to make a formal report or completing a referral to the Amethyst SARC or DASU if a student wishes to access their services. 

Staff members who provide support to students receive external training in relation to sexual misconduct and domestic abuse. Students can access support via ASK by contacting us on ask@wrexham.ac.uk or by calling us on 01978 294421. 

9.3 	Support for Staff: 
Specialist support is available to staff members via the HR Team. The HR Team will provide support to 	employees who have experienced sexual misconduct or domestic abuse, as well as to those 		responding to reports that they are being investigated under the institution's Sexual Misconduct and 	Domestic Abuse Policy.
 
[bookmark: _Int_vv4l67aV]Our team offers a confidential space for staff members to disclose their experiences without any requirement to make a formal report to the University or the Police. Staff members can expect:
 
•             A safe and supportive environment to discuss concerns
•             Clear guidance on available options and next steps
•             Explanation of internal and external reporting procedures
•             Information on specialist external support services
•             Empowerment to make informed decisions about the most appropriate course of action
 
[bookmark: _Int_u7ZuPPgu]Where appropriate, our team will liaise with relevant colleagues or external organisations to facilitate support. This may include referring staff members to Sexual Violence Liaison Officer, Occupational Health, or external support organisations such as Amethyst SARC or DASU.
 
[bookmark: _Int_Q6iDBgb3]Staff members providing this support receive specialist training in sexual misconduct and domestic abuse to ensure informed and sensitive guidance.

To access support, staff can contact the HR Team via alison.bloomfield@wrexham.ac.uk. 

10. DISCLOSURE

10.1 A disclosure is made when someone tells a member of University staff, who is a member of the University Community, that they have experienced sexual misconduct or domestic abuse. A disclosure can be made in person, in writing, online or via other means such as a phone call or email. Where a disclosure is made in person there will be the opportunity to use a confidential space.

10.2 The University wants all members of the community to be able to disclose incidents of sexual misconduct or domestic abuse. Students can contact ASK, ask@wrexham.ac.uk, to make a disclosure of an incident of sexual misconduct and/or domestic abuse. The University recognises that students may disclose to members of staff across the University who they feel comfortable sharing their experiences with. Staff members should make a direct referral to ASK on behalf of the student explaining what has been shared. If a student has disclosed to a staff member that they wish to make a formal report to the University relating to sexual misconduct or domestic abuse then the Student Conduct Team should be contacted on studentconduct@wrexham.ac.uk. If the student does not want their information to be shared with support services then staff member should still contact ASK to report an incident, without sharing information on the student’s personal details. This ensures institutional oversight to manage safety and risk, alongside ensuring support can be offered to the student through the individual that initially disclosed to. 

10.3 If the incident is historical, students can still disclose to the University and receive support. Students can receive support from Student and Campus Life via ask@wrexham.ac.uk. 

10.4 Staff members who wish to make a disclosure of an incident of Sexual Misconduct and/or Violence where a staff member is a victim/survivor should contact Human Resources on alison.bloomfield@wrexham.ac.uk.   

10.5 A disclosure does not create a formal report and is not an instruction for the University to act. The person who has disclosed will have the opportunity to be heard and to consider their options before proceeding, without taking any further steps. No action will be taken immediately by the University unless there is a concern about immediate safety or if the University has a duty under Safeguarding legislation (see Section 12).

10.6 The University recognises that the Disclosing Party may require time and reflection before deciding on how, or whether they wish, to proceed with any actions. The Disclosing Party will be given the option and support to do one or more of the following:

(a) Report to the police

(b) Make a report to the University

(c) Make no formal report of the incident

(d) Receive advice on the support that is available

(e) Consider if they want to preserve evidence, via a Sexual Assault Referral Centre, in the instance, that they choose to make a formal report to the police in future

10.7 An individual making a disclosure to the University will not be expected to make a formal report and will not be under any pressure to do so. The support offered will be victim/survivor led, ensuring the individual has autonomy of their decision making, and is given information and guidance so that they can make an informed choice on how they would like to proceed. 

10.8 Where a student is making a disclosure of an incident of sexual misconduct or domestic abuse to a member of staff at the University, staff members will endeavour to record this in an accurate and timely manner after the session has taken place. It is recommended that a disclosure is made to staff members in Student and Campus Life so that this can be recorded in our Proforma documents and stored on our CRM system, Target Connect. Recording the disclosure clearly is important to ensure accuracy of records in the unlikely event that University case notes were requested during criminal proceedings. Even if a student states that they do not wish to report to the Police an Adviser will still endeavour to record the disclosure to ensure protection of case notes and to ensure the student has an opportunity to change their mind in the future. 

10.9 The Disclosing Party should be made aware that a record will kept of their Disclosure, whether they choose to make a report or not. Records will be kept for a fixed period of time before being destroyed in line with the University’s Record Retention Schedule.

10.10 If a student wishes to make a formal report to the University they can do this by contacting the Student Conduct Team on studentconduct@wrexham.ac.uk. Information regarding the process and procedure for making a formal report can be found in the Student Code of Conduct. 

10.11 Staff members can find guidance on responding appropriately to disclosures in the Supporting Staff to Respond to Disclosures guide. Advice on how to support students can also be accessed via the ASK Team on ask@wrexham.ac.uk and advice for a formal reporting process can be accessed via the Student Conduct Team on studentconduct@wrexham.ac.uk. 

11. THIRD PARTY OR WITNESS DISCLOSURE

11.1 Where the person disclosing is a third party who has not experienced sexual misconduct or domestic abuse (such as a person who has witnessed, or has been informed of, incident(s) of sexual misconduct or domestic abuse involving University staff or students), the University will respect the right of the individual who experienced the incident to choose how to move forward with a disclosure. There may be certain circumstances where the University is required to take appropriate action to prevent potential harm to individuals or the University based on a risk assessment, which may include acting on information despite or without the knowledge or wishes of the individual(s) who experienced the incident. However, these are expected to be rare, and the actions of the University will usually be led by the person experiencing the sexual misconduct or domestic abuse.

12. SAFEGUARDING

12.1 The University reserves the right, and may be under an obligation, to share information without consent in circumstances where there is deemed to be a risk to an individual, the University community, the wider community or if the University has a legal responsibility to do so. 

12.2 On these occasions, the University Safeguarding Policy and Procedure will be followed. Where possible, consent will be sought, and the Disclosing Party will be kept informed throughout the process if it is felt that action needs to be taken. Where necessary and appropriate, the University will follow the Trusted Contacts Policy when contacting a third party. 

13. CRIMINAL INVESTIGATIONS

13.1 The University cannot undertake a criminal investigation. It will, however, cooperate fully with any associated police investigation and subsequent legal proceedings.

13.2 Where a criminal investigation is underway and the Responding Party is a member of the University community, the University may take precautionary measures to protect the Reporting Party, Responding Party and wider University community. This will be via a risk assessment process, where the University feels this is a reasonable and proportionate way of discharging its duty of care to all concerned.

13.3 The University will not undertake any investigations or actions which may confound any police investigation. Therefore, in the event of a police investigation, University internal proceedings will normally be placed on hold. Where possible, and in line with data regulations, the University may liaise with the Police to gain information on the criminal proceedings to ensure responsibility is not on staff members or students to provide updates, this is in line with our trauma informed approach. However, any updates that a student or staff member receives regarding a criminal investigation should be communicated to the University as soon as possible. 

14. REPORTS TO THE POLICE

14.1 The University will not normally report an incident of sexual misconduct or domestic abuse to the police without the Reporting Party’s permission. However, the University may be required to notify the police of behaviour or areas of concern, specially where there is believed to be an ongoing risk to others, in line with our Safeguarding Policy . 

14.2 If the University does make the decision to report an incident to the police against the Reporting Party’s wishes, the Reporting Party will be notified and fully informed of the reasons why.

14.3 If a criminal investigation is undertaken, the University will facilitate the police enquiry wherever possible. 

15. CONFIDENTIALITY

15.1 The University recognises the importance of privacy in cases where sexual misconduct or domestic abuse is alleged. Confidentiality for all parties involved will be maintained as far as possible, and information will only be shared with staff members who are facilitating support or University processes, unless otherwise agreed. However, there may be circumstances (e.g. safeguarding or the danger of physical assault) that means that the University will be required to disclose certain information to additional University personnel or third parties on a ‘need to know’ basis. This is consistent with the University meeting it’s safeguarding and duty of care obligations.

15.2 Information within reports of sexual misconduct or domestic abuse will be used for internal data reporting to ensure that patterns are identified and ensure that necessary measures are taken as a result. As far as practicable, the University will seek to protect confidentiality. 

15.3 The members of staff who will have access to this information and will be responsible for extracting this information for reporting are Quality Managers, Student Advice and Guidance Manager and Head of Organisational Development.  

16. VEXATIOUS COMPLAINTS

16.1 The University treats all reports of sexual misconduct and domestic abuse very seriously. However, the possibility of malicious or spurious reports is recognised, and any Reporting Party identified as such will be dealt with under the relevant University disciplinary procedure(s). The Responding Party will also be offered appropriate support from Student and Campus Life or Human Resources, as is appropriate.  

17. EQUALITY AND DIVERSITY

17.1 The University recognises that experiences of sexual misconduct or domestic abuse may intersect with other forms of discrimination and harassment, and therefore minority groups may be disproportionally affected.

17.2 The University recognises that women or those who are identify as women are more likely to experience any form of sexual misconduct and/or domestic abuse. This will be considered within our trauma informed approach to support and education regarding this issue. Support will be offered to all of our University community, irrespective of sex or gender.  

17.3 The University is committed to providing support to any member of the University Community irrespective of their age, disability, marriage and civil partnership status, pregnancy and maternity, race, religion or belief (including lack of belief), gender identify, gender expression and sexual orientation, and to reducing any additional barriers to disclosing and reporting that may affect these groups.

18. MONITORING AND RECORD KEEPING

18.1 The University maintains records of all Disclosures, Reports and incidents of sexual misconduct or domestic abuse. This enables the University to monitor trends and engage in prevention initiatives. Student Conduct, Student and Campus Life and Human Resources maintain these records which will be anonymised in any reporting process. 

18.2 All records are maintained in accordance with the University’s Records Retention Schedule.

19. RELATED POLICIES AND PROCEDURES

19.1 This Policy should be read in conjunction with the following related policies and procedures:

(a) Making a Disclosure of Sexual Misconduct (Students) 
Supporting Staff to Support Students: Responding to disclosures of sexual misconduct or domestic abuse 
(b) Close Personal Relationship Policy 
(c) Disciplinary Procedure for Staff 
Dignity at Work 
External Complaints 
Student Code of Conduct and Disciplinary Procedure 

We are committed to ensuring that our policies best support the needs of our staff and students; if you would like to feedback on the content of this policy, please contact Alison Bloomfield (alison.bloomfield@wrexham.ac.uk) who would welcome your feedback in relation to inclusivity.
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