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Foreword

Wraxham Glyndvr University is an entrepreneurial and commumity-basaed university dadicated
to the eoclal and ecancmic development of North East Walss and ta pramoting the succass and
amployability of its graduates. |t seeks to contrbute to the economic prosperity of the region
while ensuring that the opporunities afforded by higher education are available to all who are
able to benefit from il

This year 201516 has seen & number of major changes in the University. The year started
under the interim Vice-Chancellorship of Professor Graham Upton, who handed over fo
Professor Maria Hinfelaar as his parmanant succassor on 1 Aprl 2016, In addition, Sir Jon
Shoriridge retired as Chancellor and as Chairman of the Board of Governors in December 2015,
being replaced by Trefor Jones as Chancellor and by mysall as Chair of the Board, Several
longstanding Board members stepped down during the course of the year or shortly thereafter,
having reached the end of thelr parmitted terms of office, | am inordinately grateful to them for
their service to the Baard and o the Univargity and am dalighted to have recruited an equally
able group of successors,

In addition to changes in personnel, tha University has seen a number of other changes, not
least in its financial position. As you will see from these financial statements, the University has

returned to a surplus position and we are positive about our future financial cutlook. We are also
revamping our academis offarin ordar not anly to ba mare attractive to potential siudents but
alzo to ensure that our graduates are equipped with the skills that employars need,

The Universily's graduation ceremanles provide a regular reminder to me of the real purpose of
the University. The hundreds of graduates who cross the stage each year have invested
considerable time, effort and money into gaming their awards. Sesing their expressions of pride
and those of their families and friends is one of the highlghts of my year.

Behind the success of the University ke the commitment and efforts of its stalff, stedenis and
govemors and | would fike to pay Uibute W them all for thelr hard work over the year.

Maxine Penlington
Chair of Governors
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Welcome from the Vice-Chancellor

Since | took up my post ai the University towards the ends of the academic year 2015-16, | have
bean struck by the affection falt towards the Unlversity across Wales and beyond. Everywhers
| go | am greeted warmly by pecple andous to develop further their relationship with the
Unhversity. This is the case not only with our tradifional pariness in the HE and FE seclors in
Wales and with the country's pafitical and civie leaders, but also with current and fulure partners
in industry and wider anciaty acrass this part of the UK.

This feeling of partnership, almost of belonging to a large family, will play an important part in
the University's fulure as we work closely with organisations from many different sectors. Our
university is rooted firmly in the community and dedicated to meeling its needs. This means
going out, talking to people and lizlening to what they want, We welcome students of diverse
backgrounds, nationalitiss and age groups, suppaorting them o achieve their ambitions.

| would like to thank my two predecessors, Professor Michael Scott and Professor Graham
Upton for all their work in praparing the ground for the University's further development.

Twao events towards the and of the year demonstraled how succassful that work has been. First,
the University recelved a hugely positive report fallawing its mid-eyele Institutional Review by
the Quality Assurance Agency. The report highlighted a number of areas of good practice and
has set the scane nicely for the next comprehensive review probably in 2019 to which the
Uiniversity can now look forward with confidence.

The second event was a significant increase in the overall satisfaction of the University's
students as expressad through the annual Mational Student Survey (NSS) undertaken during
the apring term, outperforming most of the UK university sector. The NSS results informed the
University's strength in the employability of ifs graduates and provided invaluable information
on further developments planned by the University,

These developments all put the University in a good pasition to face the future, It can do so
confident in the knowledge that its new management team can build on these developments
and ensure that the University iz able to fulfil its mission of working In parinarzhip to inspire and
educate our students and enable social and economic sUCCesS.

Professor Maria Hinfelaar
Vice-Chancallor and Chiel Executive
Glyndwr Liniversity
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University highlights in brief

Theae statements were preparad by an ambilioss young universily which, through making the
right cheices, has the capabilily to embark upon a bright future. The university has survived a
difficult pericd and the academic year 2015/M6 marked the beginning of & new phase of
rebuiiding. Tributes must be paid to the Interim Management Team, to cufgoing mambers of the
Board of Governars and the staff taams who proved to be committad and resilisnt.

Furthar work neads to be done te strengthen our academic profile both in taught and resesrch
programmes and lo engage effectively with industry and the community in the region, while
focugsing on the goal to be the university of and for North East Wales as stated in the Strategic
Framewark 1o 2020. For mareting and communication purposes, a decislon was taken in
201516 to augment the university name by adding a place identifier; Wraxham Glyndr
Univarsity (WGLI). That will make it significantly easier to position ourselvas in a highly
competitive UK univarsity sector, The goal to double student numbers ramains the key plank of
olr strategy, supported by despenaed partnerships,

Starting with domestic partrerships, the acadeamic year 2015-16 saw the University develop its
relationships with a number of other universities and furlber education colleges. This induded
a five-year collaboration agreement with the Uiniversity of Chesler, supporting up to 30 PhD and
MPhil students in Wrexham while the University continues to prepars for ts own research
degres-awarding powers, Links with Bangor University revolved around joint representation on
various regional networks, and an exploration of academic collaborations in disclpline areas
such as Healthcare and Art and Design. WGU is also an active mambar aof Universities Walez
and Universities LK.

Collaboration agreements with FE were extended, parficularly with Coley Cambria and Grip
Llandrilla Menai aimed at providing franchised qualifications and articulation routas fram FE inta
HE, as well as finding new weys of mesting the needs of businesses across Morth Wales for
inztance through the HEFE Morth Wales Business Acadeamy,

Internationally, new agreements were signed with Eurapaan partnars such as the Universite de
Reims Champagne-Ardenne and Limerick Institute of Technology which have paved the way
for staff and student maobilily and joint research, The University s determined not to let the
autcome of the EU Referendum in June 2016 cbstruct its links with like-minded institutions in
other European countries. Beyond the EU, naw initiatives wera set up such as an agreement
with Tonghua University in the Jilin Province of China which will allow Chinaze art and design
students to complete their studies in Wrexham. There are also growing collaborativa links with
Malaysian institutions in aercspace enginaaring, which is a recognisad area of strength for

WGLL

A number of events took placa during tha year, which further strengthened the University's
academic reputation. The University once again hosted the Internet Technologiss and

Applications Conference as it celebrates its tenth anniversary, With over 100 delegates from 30
countries, the conference included sassions on Intarnat usar profiling and latest developments

in clowd computing.
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Hundreds of people atténdad the University's four-day Creative Futures confersnce covering
arts and education, PR, daskgn, animation and radio. Among the guest spaeakers was the
inventor of the mabile phone,

The Asrospace Wales farum met at WG U in June with representatives from many top aerospaca
companies including Arbus, Raytheon and DECA Sealand.

The University's Businass School was re-launched under the name the North Wales Business
School demanstrating a commitment to mael the damands of the whole region in partnership
with employars, The School has a wide range of programmes including the Executive MBA;
Sports Managemant, Consumer Markeling; Entrepreneurship; and Hospitality, Tourism and
Event Managamaent,

Meanwhile the Compuling Department has launched an MSc Robotics programme exploring a
range of human-rabot mieractions focusing on the computer side of Artificial Intalligence rather
than the machanical engineering aspects found at other universitias. The pragramime will alsa
examine the ethical, polilical, econcmic, environmental and legal aspects of robotics which wil
ensure Lhat students on the programme will b2 at the cutting edge of fulure lechnologies.

Individuals baing recognised during the year included the University's Welsh language translator
who wan the Featura Writer of the Year Award at the Wales Media Awards held in Cardiff. Elin
Liwyd Morgan's monthly column in the Welsh language current affairs magazine Bam has
anthralled readers for over ten years on subjects ranging from Scandinavian crime navels to the
fribulations of bringing up an autistic child.

Dr Edna Astbury-“Ward from the University's School of Social and Lifa Sciences was appointed
to the advisory board of Public Health Wales where she wil specialise in sexual and
reproductive health,

It Is these contributions from depariments across the university, fram individual staff members
and our gradustes that create the succassas of this Liniversity,
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The Student Experience

Buring 201516, @ major review and refocus of the Universily's Strategic Framework committed
to placing students &t the hear of all that we do. We have continued to build upon the
University’s strength as a close and supportive community, working hard to suppert all students
In-achieving good learming outcemes and resulting in improved student satistaction (NSS 2016)
and good employahility maasuras.

Improved levels of student satlsfaction across the University, and as meessured through the
MSS, were appareni in 2016 Indeed, such were the levels of improvement that the University
was amongslt the tap 10 universities in the UK with the most improved NS5 overall satisfaction
score, which increased from 80% (in 2015) o 85% In 2018. This overall improvement was a
reflection of the improvement in the expenence for studants “in the classroom”™. For example,
students at WGU placed us first in Walas for the following NSE questions:

o | have recelved detaded comments on my work”

o “Feadback on my work has halped me clarity things | did not understand”
o “Tha timetable works efficiently as far as my aclivities are concerned’

o “As aresul of the course, | feed confident In tackling unfamiliar problems”

This improvement In student satisfacfion as a reflection of improvements in teaching and
kzarning was mirrored by an improvement in academic achievemenl, where 3% of those
awarded & degres in 2015/16 achieved a 1* ar 2.1. This comparas 1o 58% in 2014115

WGU | weu | weu | UK

2014/15 | 2015M6 | 2015M6 | 2014/16
Aomard - % Y
First Class 21% 248 23% 22%
Upper Second Class a7% 429 40% 50% |
Lower Sacond Class 32% 278 26% 23%
Third Class 6% a3 B% 5% |
_Ordinary Degres i 24 2% l
Pass Degree e 14 1%
Total 1072

(To-note, in 2014/15 there ware a total of 1036 awards)

For some stedents howevar we nead to support their engagement with the learning
sppartunities on offer still further, as a significant proporfion of our students leave during the
year. During 201516 447 students left through either withdrawals or suspensions; this equates
to 15.3% of University tolal number of students. The distribution of wilhdrawals varles across
years of stdy, which helps highlight where further improvemeants can be made in enhancing
our approaches to teaching, leaming and student engagement. A focus upon student retention
will confinue to ba a priority for the Liniversity during 201617

& further driver for improvemeant in relation to the student experience has been the significart
developments within the Student Guild. During 2015/16, the Guild became a fully Independernt
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Students Union (SU), govemed by a Board of Trustees and with a sharper focus upon student
representation. The SU works dosely with University Sanior Management (o ansure thal the
student voice i embedded in all thal we do. We continue 1o bulld an this dose partnership
working to ensure that the student experience is as good as it possibly can ba, In recognition of
the excellant work undertaken by the SU, they were awarded best small universily Studerits
Union in VWales and runner up for the UK in the National Union of Students (NUS) annual
avrards,
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Governors and Trustees of the University

The following peaple serve as Governors and Trustees of the Charity and each year they sign
a declaration of interesis which is made publicly available on the University's website,

Independent Governors

Sir Jon Shortridge (Governar and Chalr until 12th December 2013)
s Maxine Penlinglon OBE [appeinted 1% September 2015, Chair fram 13" December 2015)
Mr Derek Griffin (Vica Chair)

Mr Meil Ashbridge

Mrs Colette Bleakley

Mr Mervyn Cousins {until 30™ April 2016)

W= Julia Grime

Mr Graham Hillier {untll 18" October 2015)

Mrs Celia Jenkins

Mrs Gill Krefl {(appointed 1* January 2016)

Ms Rebacca Maxwell

Mr Paul McGrady (appointed 1% May 2016)

Mis Judy Owen (appointed 1% May 2016)

Mr Bruce Roberts

Mr Askar Sheibani {appointed 1% January 2018)

Professor Morman Sharp OBE

Ceo-opted member with experience of education
Mr John Kenworthy (until 23™ June 2016)
Prafessor Sandra Jowett (appointed 1% May 2018)

Viee-Chancellor
Professor Graham Updon (unfil 31 March 2016)

Professor Mana Hinfelaar (appainted 1% April 2018)

Academic Board nomines
Ir Phil Storrow

Elected academic staff governor
Dr Colin Stuhifelder (appointed 14™ March 2018)
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Elected professional services staff governor
Mrs Joanne Corlass

Student Governors

Mr Marc Caldecott (until 30" June 2016)
Mrs Ermily Karim

Mr Travis Davias [appointed 1% July 2018)

Tha Clerk to the Board of Governors
Mr= Wal Butterwarth

Since 317 July 2016 the following changes to the Board of Governors have oceumed.

Wembers who have completed their terms of office:
Mrs Colette Bleakley (5™ Oclober 2016)

Ms Julia Grime (22" Cctober 2018)

Mr Derek Griffin {31™ July 2018)

Mr Bruce Roberts (31" August 2016)

Mew members who have been appainted:

Mr Paul Barlow {appointed 1% Novembar 2016)

Mr Barrie Jones (appointed 1% November 2016)

Mr David Subacehi {appainted 1* Saptember 2016)

Other changes
Professor Morman Sharp OBE {appointed as Vicae Chair from 1% August 2018)
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The University

Tha Universilty's argins can be traced back to 1887 when the Wrexham School of Science and
Art first began delvering education and it bagan offering degrees from the University of Londan
in 1882,

Thare wera several name changas bafora, in 2008, the MNorth East Wales [nstitute of Higher
Education became Glyndir University, making it one of the youngest universitiss In the LK.

Named after the Welsh historical figure Owaln Glyndr, the University has since established
itzelf as a distinctive and nnovative regionally based university. During 2015-18, responding to
siakeholder feedback the place identlfier "Wrexham' was added fo the universily name and it is
ineraasingly referred to as "WGL'

The Univarsity delivers highar education fo the pecple of north east Wales and the sross-berdar
area, thus playing a crucal role in the social, economic and cultural life of the region. It also
attracts significant student enrplments from other parts of the UK and imernationally. It works
closely with local smployers to ensuri that they have access lo a sultably skilled and qualified
workfores as weall as praviding research and development services in specialisad areas.

Key parnerships with industry heavywelghts including Carillion, UPM Shollon and Toyola
reinforce a new operational and academic structure aimed al sirenglhening the student

expefianca and commearcial ties,

The University is widely recognised as one of the UK's leading universifies for supporting
students from lower socic-aconomic backgrounds.

Welsh domiciled sludenis sontinue to form an importent part of the University's student
population. A significant number of these are Welsh speaking or wish to improve thelr Welsh
language skils and the University reaffirms ifs commilment to facilitate this. WGEU is working
with ¥ Coleg Cymraeg Cenedlasthol to achieve this, which will Invelve the development of
additional resources and supports, enhancing academic study programmes and work
placemants, Tha Unlversity Is also committed to mesting its obligations under the Welsh
language scheme and the proposed Welsh language Standards.

The vast majarily of the University’s students come to the University's main campus on Mokd
Road in Wrexham, although it also operates out of the Regent Street campus in Wrexham and
sites in 5t Asaph, Nerthop and Broughton, The Univarsity also has a short-term lease on a site

in Kingston- upan-Thamas,
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Charity information

Ghmndwr University is a registerad charity under the terms of the Charities Act 2011 [charity

registration number 1142043)
Registered Office

Maolkd Road
Wiaxham LL1T1 2AW

Banker

Matiomal Westminster Bank plc,
33 Lard Strest

Wiexham LL11 1LF

External Auditor

KFME LLP

1 Soversign Square

Leads LS1 404

Internal Auditor

RSk LLF

Festival Way
Fastival Park

Stoke-on-Trent ST1 5BB
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Report of the Board of Governors

The academic year 2015-16 saw considerable changes in the senior managamant of the
University. Professor Graham Upton concluded his perod as Intedm Vice-Chancellor as
Professor iaria Hinfelaar took up post as the permanant Vice-Chancellor and Chief Execulive.
Her appointment was soan followed by the appaintment of Dr Claire Taylor a5 the new Deputy
Vice-Chancellor,

The year also saw a new Chancellor and Chair of Governors, Trefor Jones and Maxine
Penlinglon respectively and the election of Emily Karim &5 the first President of the new
Studants’ Union, replacing the old Students' Guild, This meant thal of the five most senior posts
in the Universily four ware held by women and there is 8 50050 gender balance across the entire
senior management team; a unique achievament within the UK's univarsily sector.

Oifficial installation ceremonies ware held for both the Chancellor and the Vice-Chanceflor,

Operationally and academically the University consolidated the progress made under the Vies-
Chancellorship of Professor Upton, including the integration of the Unwersity's Stralegic
Framework within the Unlversity's oparations across its four academic Schools and the
professional servicas depariments.

The University continues to value and develop its important links with industry, professional
bodies and further and higher aducation partners.

The Strategic Framework

The Strategic Framework for the period 2015 — 2020 was developed with the Board of
Governors, Staff and Students as & working document that sats out the ambition of the
University and will guide development over the next few years.

The University Strategie Framework is underpmned by supporling implementation plans, which
gat out In greater detail the delivery of the commitments and actions outlined in the Framework.

The University's mission is to work in partnership to inspire and educate our sludents and enabla
gocial and economic success, The vislon encompasses sevan commitments that are carried
imto the main bady of the Framework and supported by actions.

We will be the univarsity of, and for, north east Walas, by:

1 Crealing an academic community which welcomes leamners from sll backgrounds,
places students at the heart of what we do and equips them for life, for wark and for
SULCASS,

2 Warking In partnership with learners to understand their needs and drawing upon the
creafivity, knowledge and commitment of our staff fo cresie excellant learning
amvironments thai support students to successful academic outcames;

3 Playing a key role in the economic development of the region, drving growih in the
Welzh economy and that of the UK more generally;

4 Bulkding mutually beneficial relationships with pariner universities and further educatian
colieges to meet regional needs, suppor! aur development and meet shared goals,
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Warking together with business, Indusiry and the wider communities we senve, 1o
support greater innovation and growth and enhance student employabilily;

Engaging in academic scholarship & research fo develop the subjects we teach and to
drive innovation and best practics in parinership with business and industry, the public,
voluntary and creative sectars;

Operating in & professional and accessibdle mannes and embedding suslainability,
resilience and best practices into our worl

Wa will engander the confidenca, academic vitality and financlal sustainabdity in Wrexham
Ghyndir University that underpine regional economic success and meals the needs of future

generations of students.

Principal Risks and Uncertainties

Following a review of tha University's risk management system a number of changes were
introduced fo improve the affoctiveness and responsivensss af rislk managament at the
University, These changes included the assumption of responsibility for risk management by
the Vice-Chancellor's Board and a wholescale review of the corporate risk register.

The main risks facing the University were identified as follows:

T

Financial Position

Liquidity ratios, cash flow, recruitment and retention perfermance and the University's
control of Income and expenditure all pose risks to the Unlversity unless appropriately
managed, During the year under review, the financial position of the university improved
significantly and the University is now in much better standing with the Higher Education
Funding Council Wales. However, student enrolment figures will need to increase further
for this rsk bo be antirely mifigated.

Resources and nvestment

The University recognises the risk of failing to Invest appropriately across the University
or to largel resources to enhance the student experience. An important goal In tha
Strateqic Framework is to develop an Estates Strategy and to identify viable furding
solrees far the delivery of this strategy. This will include a review of ulilisation and
maintenance backlogs, as well as future proofing the leaming environment both in tefms
of quality and quantily of space.

Data and Performance

The University’s reliance on accurate infarmation and data to inform strategic declsions
= at the haart of this risk. This includes Infarmation an the University's own perfarmance
and s understanding of the needs of its customers; benchmarking against psers and
against seclor norms, and the timely identfieation of deviation from projections. A
strengthened Strategic Planning and Business Intelligence unit wes put in place and this
reports regularly to the Vice-Chancellor's Board and to the Board of Gavemars.

External Ralations
Loss of reputation and support from major external stakeholders acrags the political
spectrum, industry, education and the wider community is a risk that the Universily has
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been acutely aware of, given the need to foeus on addressing intermal issues for a perlod
of time. This risk has been managed through priortisation of some kay relafionships
under the Intarim Management team, followed by significant re-engagement under the
new management team during 201 5-18. WGU onee agaln has a presence on all relevant
regional and national platforms and is invasting time to ensure that the University is
directly Involred with regional development, supported by University Cowd and Schoel
Advisory Boards. Parnerships with aeducation and industry pariners have been
reimigorated.

] HR issves

Poar employee morale ar poor relations between management and staff are a key risk
arem, given the nature of higher education which is driven by the quality of its staff. The
University recoanises this and ensures it providss up to date policies and procedures,
camies out appraisals In a timely fashion and provides a suppartive efvironment for
personal and professional development. During 201516 a transparent new worklcad
allocation modsl was plloted, staff awards were presentad recognising excellence
across a range of calegories and a staff survey was developed for the following year,

6 Student Support
The support ghven to students is an important elemeant for any university. Ensuring the
University is able to monior and respond to students’ perceptions of programme, that
they receive all the suppart they need during thear studies and that the programmes are
closely alignad to their needs and those of their fulure employers are all mportant
mifigating factors of this risk. During 2015M16 WGL reinforced s commitment to the
provision of iIndividual academic tutors for every individual student.

7 Marketing & Recruitment

The University Is abways looking at ways of sacuring existing markets as well as entering
nevy ones, Dua to changas in the English HE system where the cap on student numbers
was lifted, campetition has intensified and this is cleardy being felt by Welsh universitiea
In clese proxmity to the border. A new approach o markeling was adopted during the
year, ensuring better communication with prospective students and refreshed malerials,
Fulure changes affecting international student recruitment, not only due to the EU
refarenduim vole but also due to UK Home Office policies affecting non-ELU students, are
baing closaly monitored.

& The Acadamic Offar
Princlpal risks in this area are a diminished relevance of the cumculum or loss of
recognifien by relevant bodies. The University has robust QA policies in place such as
eyelical raviews and an extemal examiner syslem, so that we retain and further build
publiz corfidence. Ensuring that the Universily's programmes are appropriate for the
students, employers and professional arganisatians is a high priosity for the University.

Charitable status & public benefit

The University is a ragistered charify under the terme of the Charities Act 2011.
The objacis of the University are those set out In the Education Reform Act 1988, namely:
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. to provide higher education

. o provide further education

. to carry out research and publish the results of research or any ather material ansing out
of or connectad with it In such a manner as the corporation thinks fit

As with all charitable higher education institutions (HEIS) in Wales, the Universily is regislered
with the Charlly Cammission and is subject to the regulatory requirements of the Commission,
mchuding the submission of annual accounts and an annual return.

HEls in Wales are autonomous badias which are indepandent of government. They recaiva thair
income from a number of sources, including from student fees, through research projects and
by generating business. However, HEIs in Wales also recelve a portion of thair income froam

public funds.

Tha Higher Education Funding Council for Wales (HEFCW) distributes these public funds from
the Welkh Government and acts s an intermadiany batweaen the HE sector and the governmant

Tha Waish Govemnment also provides the contexd for developing higher education in Wales
thraugh, for example, setting up the student fees and finance framework, and devising siraleglas
for HE in Wales.

Public Benefit

The beneficiaries of the University are many and varied, Thay range from undergraduate and
postgraduate students, from all sactions of society, to Industrial parmers, the public seclor and
the community at large.,

Students are the principal beneficiaries. They gain from participating in the teaching and
research of the University, which prepares them for meaningful and rewarding caresrs, Tha
University's focus an an applied and practical education linked o employers' neads has resulted
in the University having one of the best employability rates in Wales for ifts graduates. The
University has worked hard to ensure that the educational opportunities offered by higher
education are available to everyane with the potential to benefit regardlass of their background,

Benafits to students apply not only to those studying on campus but also to those working at
distance from the University. Students at parner institutions, including further aducation
colleges, also banefit fram engagement with the University.

Staff at the University benaefit through their engagement in the research and scholarly activities
of the University. This helps to ensure their knowledge and skills are kept up to date and thelr
acadamic and professional reputations within the UK and internationally are enhanced.

The stalf also banefit from collabaration with academics in other universities withen the UK and
intarnationally. There are also benefits to stalf al the partner insfitutions from engagement with
Unhversity staff. The University's work with FE pariner colleges is vital to realising its migsion
and vislon. It allows studenis from all parts of mld and north Wales te have access lo higher
aducation often through the FE colleges.
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Other beneficiarias af tha Unlversity include industrial partners who benefil from the appliad
research baing undertaken by the University, and the public sector, including the haalth sarvice,
which banafits from the highly skilled graduates who seex employmeant following the and of thelr
courses at the Universily. Durlng 2015M6, WGU commenced & review of s portfalio of
academic programmes, saeking to align them more closely with the North Wales Employment
and Skills Strategy. The Unlversity responds lo the needs of employers, idantifies gaps In
provision ard offers programmes for the benafit of the country.

Tha University organises an extensive range of community and outreach activities, inciuding
exhibitions, public and professional lectures, concerts perfarmances and other events.
Community and professional organisations are able to use the Universily's expartize and
facilities for thelr benefit and many sporting clubs have based themselves on the Wrexham
campus in order to avail themselves of tha facilitias on offar at the University's Sports Centre.

Aluminl, fellows and friends of the University also have the opportunity to engage with the
Unlversity on aregular basis, and tha University has a University Court providing a further farum

for engagement with stakeholdars.

Spacific benafits to the UK and Welsh Governments as well as the wider community also come
thraugh the University's activilies In supporting the transformation of the economy of north
Wales, making it an attractive location for inward investment and providing and supporting a
highly skilled workforce,

Widening Access and Admissions

Widening access is an integral part of the character of the Liniversity. Its Widaning Access
Strategy is founded on a commitment to providing socially inclusive, fair and supportive access
to higher aducation, and ta hreaking down the hamiers to aceessing Higher Education for both
young and older students from disadvantaged saclors of sochaty.

WG is ranked first in Wales and 7® In the UK for social mobility achieved by ils leamers, Lhis
meagures the impact and outcomes of a university education in relation to tha stident’s arlginal
saclo-aconomic background,

Widening access and participation is embadded across all areag of the Universily a6 as o
ensure that it remains integral and continues 1o be the routing work of the institution. This fanms
an essential element in the relationship between the University and its leamers and potential
leamers both within the lacal community and further afield.

Thea Universiy serves [he neads and inferests of wider communities and acts as an agent of
social cohesion. This Includes supporting activities aimed at making north east \Wales an
aliractive prospect for international investment through the promotion of the valuable
knowledge-based economic workforge, and the creafion of an intarnationally focused
community valuing cultural diversity and integration, The University believes it has an important
role ta play in the transnational exchange of knowledge and experiance.
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The University's admissions leam, stucy suppart team andg programme teams are working
together to identify students in need of additional leaming support, from the student’s paint of
antry and throughaut their tima at the University.

Out and About campaigns have been revised to target students more efiechively from
Communities First areas and Low Participation MNelghbourhoods as well as fhose with
disabilities and other proteciad characteristics.

Student Support

Students are preparad and supported on entry to enable them to padicipate with confidence in
their studies and be successfully retained in higher education.

Students from all backgrounds and of all ages have access to effectve academic and pastord
support including study support, and other forms of caresrfinanclal suppart 1o ensure that they
are encouraged to reach their full patential,

Emphasia is placed on the enhancement of the student experiance and the retention of students,
which is reparted on regularly throughout the year at Board level. An effective and strengthaned
student voice enables feadback and ongoing enhancament of learning and teaching.

Tuition and financial policies in Wales aim to support access to and affordability of participating
in Higher Education. During 2015M86, the University angaged with consultation processes as
part of a major review of funding policies, which recognised thal current models may net be
sustainable In the long term either for the Welsh govermment, the universities or the students
themsalves, Currently, the university tuiion faes are in line with the sector and are approved
annually by the Board of Sovemers. A range of schelarships and bursanies are made available
to students and cutreach work is done throughout the region, as part of the Widening Access
strategies describaed sbave and laid down in the annual Fees and Access Agreement with
HEFCW.

Engagemeant with Schools and the Communily

The University engages on a weekly basis with scheol and FE l2amers and the community
through the delivery of a range of activities such as subject taster days. and with local industry
offering for example STEM awarenass sessions.

Increasing numbers of schoolteachers are engaging with the University, becoming achively
imvolved and aware of the particular role that staff fram the University can play. Introduclony
sessions to Higher Education are aranged in bath English and Wefsh and delivered to schools
in both communitias.

Community engagement takes & number of farms at the University. Certain events are arranged
throughout the year to which the public is invited. These include the public lectures and
exhibitlons at the Sycharth Gallery,

The University engages with civic leadars at many levels. The Vice-Chancellor has regular
meatings with community leaders.

Annual Report and Financial Statements 17



Resaarch

We need to develop further our resesrch and scholarship across the University, embracing
knowledge creation and application and focusing on achiaving real impact in socketly. Wa
currently work with Chester University as a validating partnar, and we are aiming to gain our
own Research Degres Awarding Powers by 2025. Our research is characterised by strong
redationships with buginess and industry, practiionars, research users and fellow universities
and we will build on these strengths through parinerships.

Our resognised areas of sirength under the REF are Engineering and Materals Sciences,
Madia, Computer Sclencellnformalics and Psychology, However, there are other emarging
fimlds thal need o be supported and that will help to enhance teaching and leaming through
making the currlculum more research-informed, supported by staff development, All research
and commerclal development activity should have a positive impacl an the taught student
experience,

Conclusion

The University has a specific role in society. That role is claarly articulated not only in its vision
and misslon, but more particularty in all its acbons. Its concentratien on vocationally relevant
programmes and applied research bring significant public banefit through its core activities, and
its role in the eommunity through public events and speacific infiatves provide benefit to the
wider comimunity through its sacondary aclivities,

The University's Board of Governors as trustees of the University have complied with the duty
in section 17 of the Charities Act 2011 having had due regard to the Charity Commission's
guldance on the reporting of public benefit and particularly to its supplementary public banefit
guldance on the advancement of educalion,
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Financial Review
A strong financial perdformance, in line with our strategy

The University has continued on iis road to recovery with its financial pedformance in 201516,
It has achieved an operating surplug of £0.9m and has endad the year with more than £3.2m of
cash,

This lg the first year raporting under the new SORP (FRS102), consequently prior year
comparators have been restated, The most significant impact of this on the University resarves
being caused by the requirement to accrue for unpaid annual leave (£526k) and the USS
pension deficit (£132K).

The 20156 year represents the first year of the 2015/20 Financial Strategy undeminning the
20520 University's Stratagic Framework. This requires, and has delivered In 201516, an
increasing level of sumplus to be attained. Whilst sirlving lowards supporting those areas of
business activity that meet all aspects of the University’s mission and vision. The Liniversity
continues to review all activity and will continue to review, maonitar and, Il required. divast higher
risk or non-financially viabla aparations in the coming years.

Historical income & expenditure profile

2016 it 2014 2013
Enais L ENCrs EDDFS
Tolal sesdemie income 31,865 33,549 30,809 EL R D
Total nop-acatemin ineame AhEd E507 8,588 .80
Total pross income (Mo FRS 102 adfestmonts included) L AR, 0% AH, M5 A3.884
FREIND  Holiday pay provision 34 55 {621} -
Cialf ooais - LISS Panaion 72 (119} LD
Ctaff costs - LGRS Pension - {aj -
Pay Casts pes FR5102 {23,555} (24, 78)  (2r23n)  [209sE)
Total Pay costs [F3.849) (20,EE3)  (27.939)  [26,992)
FREIDZ  Inferesi - LSS Pension provision {5} [2) - -
Interest - LGRS Pension provissn - [#T1)
Operating Lease
Inkerest and other finance casts - HP inteoest (12} 115) - -
Depreciation - Hire Purchase Asset {55) 155
CIthes aperating expanses - HP Lessa Payments 86 Bt
Mo Pay Costs pre FRE10Z {15,136) (17,450 (21,755}  [20,729)
Tulal Moa pay costs (15,343} (17,747] (21,755)  [20,7M4)
Total expenditore incduding FRS 102 adjustments [0, 526) {42,680]  (49,644])  [47,721)
Oparating surphus) [defidt] including FAs 102 adjustmosts 207 {265) {899)  [3.837)
Exceplional costs [Mo FR5102 edpustmenis included) E {1, 763) {8,348) (117}
Mok surplus | [deficit] ineluding FRS 102 acjustments ART [r045)  [4m47]  [3.054)
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Financial key performance indicators

2016 215 2014 2013
Total income 59,455 42,895 45795 48,884
het surplus / {deficit) & e % of sl incame % 5%} LERE) [=%)
Cath balance (£000's) 3,738 03 B0 671
Staff cosis as a % of gross iIncome 55A% 58.7H 57.3% 61.5%
Income levels diversily
Analysis of Group Turnover
1005
up
BO% '
0%
60%
5O%
w5
0%
%
105
i
04 15 2014 L

B Funding body grants & Tuition fess and educstion contracts — Resesnch grants amcl contracts B Ocher indoims

Total group income dacreased by T to £30.4m in 201572018, This was driven by the
divestment process, Including the scafing back of the operations in London,

The Universily's main solrce of revenue continues fo be derved from tuition fees and education
contracts which grew from §3% to 68% of total group income in 2015M16.

Student numbers salid

Duerall full-fime sludent numbers wara ralativaly siable, If somewhal reduced from 14715, with
3,750 students. There was a confinued decline In Intemational enrolmants at the London
Campus down fo 384 international students now comprise just 12% of the stedent body (this
was 14% In 20141 5 and 29% In 2013M14).

First degree UK enrcimenis remained stable at 2,462 and non-UK enrolments were also
comparabla at 210, whilst new antranis enrolled onto Foundation Year courses rose to 307 (up
fromn 210 the prewvious year) with-a further 25 re-enrolling. If these studenis are abla to stay with
their course of study, they are at the University for four years, but the challenges of assuring
retantion amongst this cohort is recognised.
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In terms of post-graduate (taught) enrclments over the year wara 158 full-time postgraduate
taught UKIEL enrolments in 201516, This represented a near doubling of the previous year's
figlire

Part-time enrolments reducad fram 3,617 to 3,327 which was almost entirely due to reduced
intemational and EU enralments.

Operating expenditure contained

Operating expenditure decreased by £5.8m to £38.5m in 2015/18, Staff costs reduced by £1.5m
to £23.4m showing the continued Impact of the restructuring undertaken in 20131 4. Staff costs
represented 59.3% of total group revenue (2014715 58,7%),

Maon=staff costs have reduced by £2.3m in the year (axcluding depresiation and interest costs);
this decreass reflects the lower level of activity in the current year following the divestiment
precass. The impact of the Highly Trusted Status (HTS) sugpension continued to impact upan
the recoverability of debt from overseas studants (resulting in an uplt of £0.3m to the bad debt
provigion in the year).

Met Assats Movememnt

Under FR5102, deferred capital grants are now treated as a liability within the balance sheel.
The University pension lability has also grown by E3.7m o £322m al 31 July 2016, The
resulting impact being largely responsible for a nel reduction of £8.2m to net assets af the group,
which are now valued at £15.5m, as opposed to £23.7m last year. This significant diminution
in the value of Net Assets does not reflect the operational performance of tha University but iz
largaly the product of market conditions prevalent at tha timea of tha valuation of the LGPS fund.

Liguidity improves

Significant progress has been made In reducing the core level of trade dablors throughout the
year and cost containmant has meant that creditors have also reduced. This is evidenced by
the improved net liquidity of the University and its belter than expacled cash position.

The cloging cash position was £3.2m at 31 July 2016, which shows a marked improvement on
last year's closing cash of 0.7m and has exceeded a budgeted target of £1.1m. This position
reflacts the University’s confinued fociis on maximising and monitoring cash receipts through
improved credit control procedures along with contained and focused minimised expenditure.

Financial outlook is positive

The University ls an impartant economic driver of success for the Welsh Economy and supports
regianal and national skills development. Ithas in recent imes experenced financial challanges
but with the support of its key stakehaldars, it has baan abla to re-establish itselfl with a return
to cperating surplus.  The ongolng Implementation of the sirategic framework will see it returm
to sustained financial health and continue on its important mission.
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The key financial objectives of the strategic framework ara to:

1 Ensure the long term financial sustainability of the Univarsity.
Ensure funds are available to meest both existing and fulure operational
requirements.

3 Undertake approprate financial planning and rek management activities.

4 Ensure aporoprate financial control and provide information that encourages
financial autonomy and accountability.

B Ensura complance with the legal and statutory requirements detailed in the HEFCW
financial memorandum.
6§ Ensura appropriate procurement procedures and monitor value for money.

The University has relurned to an operating surplus position in 201514 and the stan of the new
academic year's student recruitment and financlal performance indicates a continued upward
Irajactory towards a sustainable future,
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CORPORATE GOVERNANCE STATEMENT

Wraxham Glyndir University is committed to demonstrating best practioe in all aspects of
cofparale gavemance.

The University has a duty to conduct affairs In a responsible and transparent way, and to take
intn aceaunt the requirements of funding bedies, the standards in public life enunciated by the
Molan Committee, the Combined Cods, the UK Corporate Govemnance Code as it applies to
Higher Education, and tha Cammittes of Unlversity Chairs' Higher Education Coda of
Governance (2014,

The Higher Education Code of Govemnance (the Code) is voluntary and it is intended to reflect
good practice in the Higher Education sectar. Having carried out a review in 2014/15 the Soard
of Governors determined that the University's practicas were congistent with the Code but
neverthaless identified areas for further development of its gavernance procasses.

During 201516, the Board of Govemors has had regard to the Code and has taken forward a
number of developments to enhance its pracfices including the approval of a scheme of
delegation and a review of tha Board's reporting KPIs aligned to the University's Strategic
Framework,

This statement describes the matles In which the University has applied the principles of
govemnance |n the year and up to the date of the approval of the financial statamenis.

The University's Board of Govemars is responsible for ensuring a sound system of internal
control that supperts the achievament of policies, aims and objectives, whilst safeguarding the
public and othar funds and assots for which the Board of Governors is responsible.

The system of intemal control is designaed to manage rather than eliminate the risk of failure 1o
achieve policies, alms and objectives. It can therefore only provide reasonable and not absclute
assurance of effectivenass against material misstatement or loss.

The Board of Govamaors has adopted a statement of primary responesibiities, which is published
on the University's website. This statement sets out the Board's responsibilities in respect of the
proper conduct of public business, strategic plapning, monltoring effeciveness and
performance, financa, audit, estate management, human resourca management, equalily and
diveraity, student welfare, health and safety and the appointment of tha Unkversity Officers.

The Board of Governors meets at least four times per year and has a numbar of committees:
Audit Commitlee, Strategy and Finence Committee; Human Resources Committes; and
Maminations Committee, All of these commillees are formally constituted with ferms of
referance and are made up of mainly independent mambars. Each committee is chaired by an
independant member. All cormmittess review and reflect on their work and provide an annual
report (o the Board of Governaors,

The Strategy and Finance Commities has financial as well a5 a strategic remit, In terme of its
financial remit, the Commitlee considers and recommends the Universily’s annual budgets Lo
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the Board of Governors and monitars perfarmance against the budgets. In refation 1o its strategic
remit the Committee monitors strategic matters and advises the Board of Govemors on the
Linfwarsity's strategic direction as well as giving initial consideration to and advising the Board
an business of paricular impostance or complexity which is pot within the remit of ofther
committess of the Doand.

Tha Mominations Commiltee makes recommendations to the Board of Gowernors in respact of
the appointment of govamars in accordance with the Instrument and Articles of Govemmeant
and tha University's standing orders. During 201516 on the advice of the Nominatons
Committee, the Board approved the appointment of seven naw independent governors as well
as a new co-opted mamber of the Audit Committee and a new co-opted member of the Human
Resources Committes and also the appointment of new members, Chairs and Vice Chalrs to
the Board's Committaes as vacancies arasa, In July 2016 on the advice of the Nominalions
Committee, the Board approved revised terms of reference for the Committee io include a remit
to oversee good govermance practice,

The Human Resources Committee monitors haalth and safety, equality and divarsity matiors,
and considers siall related data and policies and procedures. During 201516, the Human
Resouicas Commites also met as the Remuneration Committes on three ocecasions. During
these meatings, the Committee considered tha roles that are to be designaled as 'senior
postholders” in line with Instrument and Articles and following the move from an intarim to a
permanent sanlor management feam. Thay also discussed the remuneration of the designated
‘sanior postholders' approved by the Board, and reviewad the Board's remuneration policy and
procedure. A report on the work of the Remunaration Committee was made o the full Board.
On the advice of the Human Resources Cormmiltee In July 2018, the Board approved the
establishment of a stand-alone Remuneration Committes with separate terms of reference and
the incluston of the Chair of the Strategy and Finance Committee within the Remunaration
Cammittea's mambership.

The Audit Committee meets four times a year, with intemal and external auditors in attendance.
The Commiltes includes three external co-opled members from the public and private sector
who are nol members of the Boand of Governors who provide externality o the Committze's
deliberations. Tha University's senior managers attend mestings of the Audit Committee as
necessary but are not members of it The Audit Committee considers detailed internal audit
reports with recommendations for the improvement of the University's systams of internal
contral and monilors implementation of the recommendations. At tha start of every meating, the
mermbers meet privately with the Universily's infemal and external auditors without officers

present.

& Ragister of Interests is maintainad and declarations of any canflicts of interest are made at
the start of each Committee and Board meeting, The Audit Committes conducts an annual
assessment of its own effectivenass. The Board conducts effectivenass reviews al least avery

four years,

A strategic corporate risk ragistar has been in place all year up to 31 July 2016 designed 1o
idantify the principal fsks to the achievement of policies, aims and objectives, to evaluate the
natura and extent of thoss rsks and lo manage them afficiantly, effectvely and sconomically,
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Risk managament and contral processes have been in place throeghout the period and risk
review is embedded within the managemant culture and applied to the risks on the register and
to all new iniliatves idantified during tha year. The Board reviewad the key risks to the University
during the year and the format of reporting to both the Audit Commitiee and the Board, Risk
management processes have been applied up to the date of approval of the financdial statements
and aceords with HEFCW guldance.

Audie Committee provides oversight of the University's risk management process and considers
ragular reports from the University's independent internal audit provider RSM LLP, which
includes the intemal auditors' independent opinion on the adequacy and effectivensss of the
University's system of int2rnal control,

The Board of Governors' view of the eMectiveness of the system of intemal control is also
informed by the work of the senior management within the University, who have responsibility
for the development and maintznance of the intemal control framework, and by commaents made
by the extemal auditors in thair management latter.

Internal contral

The key elements of the Universily's systam of internal controls, which is designed to discharge
the responsibilties sat out abava includad the fallowdng:

& Clear definiiens of the responzibilities of, and the authority delegated to, senior managers
and head of academic and oparational areas.

s A madiom and shor-term planning process, supplemented by detalled annual income,
empenditure, capital and cash flow budgets;

= Regular reviews of student recruitment and regular reviews of financial results invalving
yariance reporting and updates of forecast outiurns,

s Clearly defined and formalised requirements for approval and control of expenditure, with
investment dacisions [nvolving capital or revenue expendifure being subject to formal

detallad appraisal and review according to approved levels sel by the Board of Governors;

» Comprehensive Financial Regulations, detailing financlal controls and procedures,
approved by the Board of Governors;

« A professional independent Intarnal Audit team whose annual programme is approved by
the Audit Committes;

« Linking the identification and management of risk to the achievement of the Linivarsity's
elrategic objectives through the planning process;

« Ewvaluating the [kelhood and impact of risks bacoming a reality as par of that same progess
and establishing mitigatng cantrals,
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« Embedding risk management and internal confrol processss in the ongeoing operation of
all units;

« Regular reporiing to Audit Committes, and than lo the Board of Governors, on internal
controd and risk; and

= Reporting to the Board of Governors the principal results of risk identification, evaluation
and managemenlt review

The Audit Committes, cn behalf of the Board of Governars, has reviewead the effectiveness of
the system of internal control of the University.

Thare wera no significant lseues arising during 201516 in respect of Corporale Governance.

Going Concern

Following an analysis of planned operational activily and contingent labilities and their
consaguent estimated cash flows, including all foreseeable income and expenditure slreams;
the Board of Governors has considered the detalled financial forecasts and cash demands of
the Universily and group for the foresessable future. Taking account of these, il is forecast that
the Universily can manage cash resource requirements utilising its cash reserves and
overdraft facility, which the University's bank has agreed and for which HEFCW have
confirmad that the University can continue to use its assets as securily for the facllity. There
are detailed monitoring sctivities undertaken of required resourca lavals against expenditure
plans, which will be an ongeing astivily during the financial year,

For this reason, the Board of Governors considers that the University has adequale resources
to continue in operational existance for the foreseeable future and they continue to adopt the
gaing eoncarn basis in preparation of tha financial statemants.

Glyndwr University has commilted to confinue to support the ongoing acthities of its

subsidiaries for the foreseeable future and has issued letlars of support to the subsidiany
companies confirming this.
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RESPONSIBILITIES OF THE UNIVERSITY'S BOARD
OF GOVERNORS

In accordance with the Education Reform Act 1988 and the University's Memorandum of
Assurance and Accountabilty the Board of Governors of Ghndwr University is responsible for
the administration and management of the affairs of the University and Group and is raquirad
to present audited financial statemeants for each financial year,

Tha Board of Governors is respansible for ensuring that proper accounting recaords are Kapl,
which disclose with reasonable aceuracy at any time, the financial position of the Universily and
Group &nd to enable it o ansure that the financial statements are prepared in accordance, with
the Statement of Recommended Pradtice [SORP) on Accounting in Further and Higher
Education Institutions and other relevant accounting standards, In addifion, within the tems
and conditions of a Memarandum aof Assurance and Accountability agreed between the Higher
Education Funding Council for Wales and the Board of Governors of tha University. tha Board
of Gevemnars, through its accountable office holder, is required to prepare financial statements
for ach financial year which ghve a true and fair view of the state of affairs of the Universily and
Group and of the surplus or deficit | total recognised gains or losses and and cash flows for that

year.
In causing the financial staternants to be prepared, the Board of Governors has ensured that;

* suitable accourting pokcles are selectad and applied consistenthy;
. jidgernants and estimates are made that are reasonable and prudent,

. applicable accounting standards have been followed, subject to any material departures
dizclosed and explained in the financial slalemants:

“ financial statements are prepared on the going concern basis unlass it is Inappropriate
o presume that tha University and Group will confinue in operation.

The Board of Governors has taken reasonable steps o

. ensure that funds from the Higher Education Funding Council for Wales are used only
for the purposes for which they have been glven and in accordance with the Financial

Memarandum and sny other conditions, which the Funding Council may from time to
fime prescribe;

o ensure that there are appropriate financial and management contols I place fo
safeguard publie funds and funds fram ather sources;

. safeguard the assets of the University and pravent and datect fraud,

. secure the economical, efficient and effective management of the University’s resources
and expenditure.

Professor Maria Hinlelaar
Vice-Chancaller and Chiafl Executive
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INDEPENDENT AUDITOR'S REFORT TO THE BOARD OF GOVERNORS OF
GLYNDWR UNIVERTATY.

We hava audited the financhal stalements of Shmdwr University 1or the yeat endsd 31 July
2016 zed ml an pages 30 to 63, The financial reporitg Framewotk 1hat has been appied in
thel proparation is applicable lzw and United Kingdom dccounding Standards. (United
Kingdom Cienerslly Accaplad Ascaunting Practica) including FRS 102 The Fnancial
Raporiing Slandard appleahie in the LK and Repubic of fredand,

This report is mads slaly = 1he Board of Governors, n accordance with paragraph 13(2) of
the Universiy's Adicles of Goverrmonl and sechion 124B of the Edusallon Befaem Aol 1988,
e aunlt work has been underiaken s¢ thal we mighl state to the Beard of Governarg Thoso
mallers we are required ke slale to | inan aodibor's report and for no other purpese. To he
fullesl gxlenl parmiied by law, wa do not accept or assurme resporsitibly W anyone other
than the Poard ol Govemors fod oUr audl work, Far this reprl, of Ior lhe opinions we have
formead,

Regpeactive reaponsibilites of tha Govemning Board of Governors and auditor

Ag explained more fully I the Sialement of Responsibilites of Board of Govemnars
Statement sat out on page 27 the Board of Gowemors 5 respons|bia for 1he praparation of
tinancial statemeants which give a fue and fak waw,

Chir responeiblity s to audit, and express an opindon, on the finandal statements in
accordance with applicable law and Infamational Standars on Aoditing (UK and Ireland).
Thewse slandarts ranuire us 1o comply with the Audiing Practices Board's Ethical Standards
for Audlbors.

Scope of the audit of the finanolal statements

An audht involves ohlainkng avidence aboul he amounts and dsclosurds in lhe &l
statemenis sufficiant 1o give reasonable sesurancs thal B inanclal statements are ree
frotn material missiatament, whalher cawsed by frawd or ermd. This includes an assssanent
of: whether the accouniing policies are appwopwlais 1 the Group's and University's
clicumslances and have heen consistanlly appked and sdequataly disclosad, the
reasonableness of signibcant accouniing estimatas made by the Board of Governars; and
the averall prasantation of the financial statements,

In addliion, wa read all Hwa financial and non-irancal edarmation in the Annual Bagon’ o

idantiiy material nconsigtencias with the audied inancial statements and to identity any
information that iz apparently matedally incomect based on, or materally neanalstent with,

o knowlagips acquired by us In the course of parforming Ihe sudii. If we bacoma awara of
any apparenl malerlal misgtatamends o inconslatoncies we eonsidor the mplications for our

reprovt,

Opinion on financial statemonts

In gur gpinian the financlal slatements.
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+ giva A frua and fair view of he siate of the Group's and the Universily's affairs as at 34
July 16 and of he Graup's and University's income and expendiure, gaine and 19s2as,
chengas in maserves and cash flows for the year then endéed,

s haye bean proparty prepared in accordancs with United Kinadom Gensrally Acoapted
Acecanting Praclice atw] wiln the 2015 Stalenwnl of Recommended Practice -
Accaunting for Furthar and Highe: Education; and

Mmeat the raqueemants of HEFCW's Accoinmts dirciion 0 Rfghar solrcaion Insiutions
o 2075-16 MInanceal stafements.

Opinion on other mattere preacyibed in the HEFCW Audit Code of Practice (effective 1
August 2004} izsued undar the Further and Higher Edwcation Azt 1932

Ir o cpinban, in ol matznal reepedts,
s fundls ko whalewer sourca administersd by (ke Sroug and thee Undversily or speciic

purpasas have been property applkad 1o thosa puiposes and managed n accordance
wilh redavant legistation;

» ncome hag been appliad In accordanca with Iha Universily's arficles of govermmearit |

»  funds prowded by HEFCW have been spplied in accordanse with e Memorandunm of
Axsurancs and Accoantabiity AN any othes termg and conalons akached to them; and

a |he rompocate govemance and mlenal conbiol equirsments of HEFCW"S Acooimds
dlroction fo Righer sducation inzdlufions for 2071 5- 16 fmancisl statemenis héve besn met,

Clare Parkidge (Seniw Stalulory Auditon

Far and an behat of KPMG LLP, Stalvtony Sudidor
Chartered Accourdants

1 Soverelgn Square, Leads, L5 404

4 Jevewder 2016
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Financial accounts

Statement of principal accounting policies
Basis of preparation

The financial siatemenls have been prepered in accordance with the Statement of
Recommendad Practice (SORP); Accounting for Further and Higher Education (2015): and in
accardance with Financial Reporting Standard 102, Tha University 2 a pubhc benefitt entty and
therefore has applied the relavant public benefit requiremants of FRS102. Where relevant the
financial stataments adhere to the accounting directivas of HEFCW.

Basis of accounting

The financlal statements have bean prepared under the historical cost convention, as modifled
by the revaluation of certain fived sssats.

Tha Board of Governors has considered the detalled financial forecasts and cash damands of
the University and group for the foresesable future. Taking account of these, it has agreed with
HEFCGW that it can confinue lo use its assets as securily for an overdraft facility which the
Liniversity's bank has agresd. This factity will allow the University to mesal Bs forecast peak
foraecast funding requiremeants.

For this reason the Board of Sovernars considars that the University has adequate resources
ta continue In operational existenca for the foresesable future and they continue to adopt the
gelng concern basis in preparation of the finandal statements.

Basis of consolidation

The consalidated financial statemants includks tha University and its subsidiary underlakings.
Intra-group sales, profits and debts belween undertakings are eliminated fully on consalidation,

Detaills of the University's subsidiary undertakings are provided in note 19 to the financial
statements.

Recognition of income
Funding Council block grants are accounted for in the period to which they relate.

Income from the sale of goods or senvices is credited to the income and expenditure account
when the goods or senvicas are suppliad to extenal customers or the terms of the contract have
been safisfied.

Fee income is stated gross and credited to the income and expenditure account over the period
in which students ana studying. Where the amount of the twition fee s reduced, by a discount
for prompt payment, income receivable is shown net of the discount. Bursaries and scholarships
are accounted for gross as expenditure and not deductad fram income.
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Governmental Grant Funding

Recurrant income from grants, contracts and other senvices rendered is accourted for on an
accruals basis and included fo the extent the contrac! or service has been completed; any
payments received in advance of such parfarmance ars recognised on the balance sheet as
liablilities.

Governmental Capital Grants

Man-recurment grants racelved in respect of the acguisition or construction of fixed assets are
treated as deferred capital grants. Such grantz are credited to dafarred capital grants and an
annual transfer made to the Income and expenditure account ovar tha usaful economic life of
the assal, al the samea rate as the depreciation charge on the assel for which the grant was
awarded,

Mon-Governmental Grant Funding

Recurrent incame from grants, contracts and other senvices randarad I8 aceounted for on a
performance basis and included to the extent the contract or senvioe has been completed; any
paymenls received In advance of such performance are recognised on the balance sheet as
liahilities,

Donations and Endowments

Danations with restrictions are recognised when relevant conditions have been met; in many
cases racognition iz directly relaled to expendifure incurred on specihc purpeses. Donations
which are matained for the benefit of the University are recognised in the statement of tatal gains
and losses and in endowments; other donations are racognisaed by inclusion as other incoma in
the income and expenditure account.

Endowmant and invesimant incoms i cradited to tha income and expendifure account on a
recairable baskes, Income from restricted endowrnents nol expended in accordance with the
restricttons of the endowment is fransfermad from the income and expendiiure account 1o
restricted andowments. Any raalised gains or logses from dealing in the related assels ara
refgined within the andowment in the balance sheet,

Increasa or decreases in valua arising on the revaluation or disposal of endowmant asseis, such
as the appreciation or depreciation of endowmenl assels, is added to or subtracted from the
funds concerned and accounted for through the balance sheet by debiting or crediting the
endowment asset, crediting or deblling the endowment fund and & reporled in the tolal
staternent of recognised gains and lossas.

Endovement Tunds
Whare charitable donations ara to be retained for the benefil of the University as specified by
the conars, these are accounted for as endowments. There are three main types:

= Unrestrictad parmanant endowments — the donor has spacified that the fund s to be

permanenty Invested to generate an income stream for the general benefit of the
Liniversity,
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» Reslrcled expendable endowmnents — the donor has specified a particular chiective
other than tha purchase or construction of tangible fived assets, and the LUiniversity has
tha power to use tha capital

s Restricted permanent endowments — the donor has specified thal the fund s to be
permanently invested to generate an income stream to be applied to a particular
objecke.

Agency arrangements

Funde tha University receives and dishurses as paying agent on behalf of a funding bady are
sxchuded from the income and expenditure of the University where the University is exposed to
mindmal rsk or enjoys minlmal economic benefit related o the ransaction.

Leases and hire purchase confracts

Cacts In respect of operating leases are charged on a sirsight-lne bass over the laase term.
Finance leases, which substantially transfer all the benefits and risk of ownership of an asset to
thie University, are treated as if the asset had been purchased outright. The assets are included
in fixed assets and the capital elements of the leasing commitmants are shown as obligations
under finance leases.

The ksasa rantals ara traated as consisting of capital and interest elements, The capital element
is applied in arder to reduce outstanding cbligations, and the interast element is charged to the
income and expencilure account in propoartion to the reducing capital alement outstanding.

Aszats held under finance leasas are depreciated over the shorter of the lease term or the usaful
aconomic lives of eguivalent-owned assets.

Taxation

The University is an excepted charity within the meaning of Schedula 2 of the Charitles Act 2011
and as such is a charity within the meaning the Sectian 508(1) of the Income & Corporation
Taxes Act 1088, Accordingly, the University is potentially exempt from taxation in respect of
income or capital gains received within categories coverad by Seclion 505 af the Income &
Corporation Taxes Act 1988 or Saction 256 of the Taxation of Charitable Gains Act 1982 to tha

exlent that such income or gains are applied to exclusively charitable purposes.

All UK subsidiary companias are liable to corporation tax in the same way as any commercial
organisation.

The Universily receives no similar exemplion in respect of Value Addad Tax Iracoverable VAT
on inputs is included in the costs of such inputs. Any Irecoverable VAT allocated to tangible
fixeed assels s included in thelr cost
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All UK subsidiary companies are liable to VAT in the sama way as any other commercial
organisation except that any education or training provided by a universily subsidiary is an
axpmpt supply of aducation

Tangible fixed assets

Freehald land and buiklings are stated al deemed cost. Under the transition to FRS102 a full
revaluation of the University's Land and Bulldings was carried out on 31 July 14 by independent
Chartered Surveyors Edward Symmaons and first time adoption has been apolied. The basis of
valuation, s a combination of depreciated replacement cost and open market valua for axisting
use. Costincludes the original purchase price of the asset and the costs sttributable to bringing
the asset 1o its working condition for ils Intended use.

Freshald land is not depreciated. Freehold bulldings are depreciated over thair expected usaful
aconamic life of 50 years. The hockey piteh Iz depreciated over its expected useful life of 10
years. Capital expendiiure applied to existing buildings is depreciated over s eslimated usaful
iife of 10 years.

Where buildings are acguired with the aid of specific government grants they are capitalised
and depreciated as abave. The related grants are credied to a deferred capital grant accourt
and are released io the Income and expenditure account over the expedcted useful economic life
of the related sssst on & baske censlstant with the depreciation palicy.

Fixuras, fittings and equipment costing less than £10,000 per individual item or group of related
itams is written off to the income and expenditure account in the parad of acquisition. All other
fixiuraes, fittings and equipment ks capitalised at cost. Maotor vehicles are capilalised at cost.

All assels ara depreciated over their estimated useful economic Ife as folloves:
«  Fisturas fittings and eguipment = five years

»  Motor vehicles = thrae years

Where equipmant Is acquired with the aid of spacific govemmaent grants it is capitalised and
depreciated in accordance with the above policy, with the relaled grant being cradited 1o a
deferred capital grant account, relessed lo the Income and expenditure account over the
expected usaful life of the related equipment, It s University policy not to revalue this class of
asaels,

A review for impaiment of a fixed asset is cared out If events or changes in circumstanses
indicate that the carmying amount of the fixed assel may nol be recoverable.

Any impairments which are due to the clear consumption of economic benefits are recegnisad
in tha incoma and expenditure account n the period when they occur,

Any downward revaluations which are nol due te the cear cansumplion of econamic bernefits

are also recognisad in the statement of comprehensive income and expenditure account in the
period whan they ocour,
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Expanditure to ansure that a tangible fixed asset maintains ils previously recognised standard
of perfarmance is recognised in the income and expendiure account in the period it is incumed.,

Tha Universily has a planned maintanance programme, which is raviewed on an annual basis.
investments

Listed #westments held as endowment assets are shown at market value. Investments in
subsidiary undertakings and non-listed entities are shawn at the lower of cost or net reaksable

value,

Current asset investments arg included at the lower of cost and net realisable value,

Stock

Stock is atated at the lowear of thalr cost and nel realizable vahue,

Cash and cash equivalents

Cash flows comprise Increases or decreases in cash. Gash includes cash in hand, cash al bank
and deposits repayable on demand. Deposits are repayable on demand if they are In practice
availablz within 24 hours without panally. No other investmants, howevar liquid, are Included as

cash.

Liguld rasources comprise sums on short-term deposit with recognised hanks. Thay exclude
any such assets held as endowment assals.

Under FRS102, the examplian fram the raguirement fo prepare a separate cash flow siatamant
for the Univarsity has bean appled.

Fareign currency translations

fssets and liabilities denominated in foreign curences are translated to the group's
presentational curency (Stedling) al tha rates of exchange ruling at the end of the financial year,
with all rasulting exchange differences being taken to the income and expendilure account in
the pariod in which they arize.

Financial instruments
Tha Uriversity's principal financial inatrumants ara cash, Investments and loans. The core
objsctiva of these financial instruments is to meet the financing needs of the University's

operations, Additionally, the University has other financial assels and Babilities arising directly
froim ite operations Le. trade deblors and credilors.
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Credit risk

Coreelit riske refers to the sk that a countarparty will default on its contraciual abligations resulting
in & financial loss to the University.

Student and caommercial debtors are reviewed on an-ongoing basis and a bad debt provision IS
made if recovery becomes uncertan. If a debtor is deemed irecoverable It is wiitten off. The
concentration of rsk is limited due to a large number of diverse customers across both students
and commercial customer populations.

Liguidity risk

Liguidity risk refers to the risk that the University wil nol ba able to meet iits financial obligations
as they fall due. Regular monitoring of liquidity risk Is an essential feature of treasury

managemanl activitas.
Cash flow faracasts form part of the Universily 5 year planning process and are revised during

the financial year,

Forelgn curancy nsk refers to the risk that unfavourable movement In exchange rates may
cause finandal loss to the University, The University's principal foreign currency axposure s 1o
the eurn. The operating level of euros is reviewed on a regular basis 1o miligate the risk of
adversa axchange rate movements,

Accounting for charitable donations
Unrestricted donations

Charitable danations are recognised In the acecounts when the charitable donation has beaen
received ar, if bafore receipt, there is sufficient evidence to provide the necessary certainty that
the donation will be received and the value of the incoming resources can be maasured with
sufficient reliability.

Accounting for retirement benefits
The thrae principle pension schemes for the Unhersity staff are:

1. Teachers' Pension Scheme (TPS)
2. Universities Superannuation Schame (LUSE)
3, Local Government Pensian Scheme (LGPS).

All schemes are defined benefit schemes which are externally managed and contracted out of
the State Farnings Related Pansion Scheme, hawevar Glyndr University's financial element
of the TPS and USS cannot be determined and as such these are treated as defined cost

schemes under FR3102.
Contribuliens to the schemes are charged lo the Income and expenditure account 5o as 1o

spread the cost of pensions over the employesas’ working Iives with the University in such a way
that the pansion cost i a substantially level percentage of cument and fulure pensionabls
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payToll, Variations from reguelar costs are spread over the expected average remaining working
lifetime of membars of the schemes after making allowances for further withdrawals

The contributions are detarminad by qualified actuaries on the basis of tiennial valustions using
the projected unit methad. Glyndwr University's financial element of the TPS and USS cannal
ba determined and as such these are lreated as defined cosl schemes under FRES 10&.

The LGPS surplus or defict is recognised as an asset of liability on the balance sheat The
current service cost and the past service costs are recordad within staff costs.,

Tha interast element is calculsted based on the year and deficit {nef liability) multiplied by the
discount rate. All changes in pansion eurplus or deficit dua ta changes in actuarial assumptions

ar differences between actuarial forecasts and the aciual cul-turn are reparted (n the statzment
of Comprehensive Income and Expanditure,

A liability is recorded within provisions for any confractual commitment to fund past deficits within
the LISS schame.

Provisions, contingent liabilities and contingent assets
Provisions are recognisad |n the financial statements when;

a) the University has a present kegal or constructiva abligation as a result of a past event;
b) it is probable that a tranafer of aconomic banafits wil be required to settle the obligation;

and
¢} & refiable estimate can be made of the amount of the obligation,

Tha amount recognised as a provision Is discounted to present value where the time value of
maney is mataral,

& contingant liabllity arfses from a past event that gives the University a possible obligation
whese evistenca will enly be confirmed by the occurrence of otherwise uncertain fulure avents
nat whally within the control of the University. Contingent Babilities also arise In circumstances
where a provision would otherwise be made but either it is not probable that an outflow of
rezourcas will be required or the amount of the abligation cannat be megsured reliably.

& contingent assel arises where an event has taken place thal gives the University a possible
assel whaosa axistenca will onky be confirmed by the accurrence of othenwisa uncertain future
avants not wholly within the control of the University

Contngent asssts and liabilties are not recognisad in tha Balance Sheet but are dsclosed by
way of a note.

Transition to the 2015 SORP

The Uniwversity is preparing its financial staternants In accordance with FRE102 for the first time
and congeguently has applied tha first time adoption requrements. An explanation of how the
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transifion to SORP has affeclad the repartad financial position and financial performance of the
results of the Unnversity is provided in note 21.

Accounting judgements and estimates
The: fallowing key judgements and estimates have been appled in these financial statements.

e JSE Pension Scheme accounting judgements have been appked using the BUFDG
standard LSS modelling tool at & discount rata consistent with BUFDS guidance and in
line with the Linkversily group’s future salary roll increase axpeciations.

# Local Governmen! Penslon scheme ascounting judgements have been supplied by our
scheme actuaries Mercers.

« Holiday pay accrual was estimated using a direct sample methodology from the
Univarsity Group's {academic and non.acadamie) dapariments taking actual lzave levels

as at 31% July 2016 and applied as a parcentage basie.
The decision on accounting treatment relating to deferred govemmantal grants was mada

following considerable consideration and with scruting from the Universities relevant
commitiees.
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Consolidated and University Statement of Comprehensive Income

and Expenditure
Year Ended 31 July 2016
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Consolidated and University Balance Sheet
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Consolidated Cash Flow
Year ended 31 July 2016

‘Yoar endad Year ended 31

Mobez 31 July 2016 Jauly 2016
£%00 ENDa

Cash flow from operating activities
Surphus ! (foes) for the year BE7 (2,044.71)
Acljustamant for non-cash bems
Depradation i 1,585 1,957
Decrmase i SiGok 11 # 1]
Deciaads i dahlore P 1,465 3,766
(Duaereane) B crediors < 1 ¥r 14 (4, 395] i, 185)
(Diecrgnge) in creditors = 1 ¥r - Defermed Capital Grams 15 {4507 [B&T]
Ingragsaidacsease] in pansion provsan 16 6 408
Incraasaidacraase] in oiher prodzions ] T [
Adjustmant For investing or financing activities
s income L iz i
Iatanest payabie 7 0 E 1T
Inlejesl alament of fnence |aesa f 12 i
Laas an ha sk of fosd assels L] 4
Met cash indlow from operating activilies 2,553 (T3Z]
Cash flows from investing acthdties
Fropgeds fram sales of fixed aysets = {60
Withdrawal of deposis a7 1a
Irvessmaean incom e 12 4
Faymenis made fo stguine fixed sssals = a0

48 1,087
Cash fiews fram firancing activities
Inteeat alement of finance ke (g =) (s
Ceapilal element of linence kage 55} 151}

o] )
Incranss in cash and cash equivalends in the year 2,635 154
Gash and cash eguindanis & baginning of tha vear 17 M3 454
Cash and cash agusmbants st and of the yoar 17 5,238 ma

Al Report and Fmancial Statarments A1




Motes to the Accounts
for the year ended 31 July 2016
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Notes to the Accounts
For the year ended 31 July 2016

Wnar Erndied ‘Wear Ealad
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Notes to the Accounts
for the year ended 31 July 2016

3 Etaff costs [continued)
2015

Famuineretion of ather higher paid staff, excluding empioyer's penaion contributions {sulject W relevant accounts
direction) [all showr before any salary sacrifics).

2016 205
him, Ho.
£100,000 1a £100,206 ; 1
1
i Lt i b
Average alaff numbers by major category | Mo, Ho.
Temching Departmens & Academic Suppor & =22
Admin & Cenlral 245 v
Pramisas 25 28
30 24

Compensalion for loss of office payable o a senior poat-haolder,
2016 2riE
i E
Compeanaslion payable recorded within s1aif cosls " 156,000
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Noles to the Accounts
fior the year ended 31 July 2016

T

interesl and other inance costs

Finanos loasn mtenes
Kol charge: on pension sibsrma

fnalysks of oparating axpandiure by activity

Goademe & Rebled Experedinn
Adminisraion & Cenirsl Sericns
Premiaes

Roskianoes. Ciksieg & Colermnce
Feaperch Granls & Soninsols

e Evpermas

Dl leoi oparalineg ceperaes inchic!
Extemal mudlon femmereesn i idspe ol auckl s,
Cperating laose rentol

Land snd buildngs

it

Funcamentd resinhsing costs

Takstkn

Recegnisad in the skatement of comprehnsive incoms:
Cairrail ta

CLrmary| 1o - pean b

Addfagimesd in reeDecl of preanus yems
CUrrapl e Bxpanss

Dpinrred tnx

Drigination snd reserss of iming #Terannes
Fgdeciion in tmerale
1¥BEGEHIHUHEI;IE?EIIIN11!1!3&ﬂﬂhﬁd|BE|EBQH$
Defarned inx esponss

Tedal AL aspons

“ear Erdod 31 July 2316

Yonr Encled 31 July 265

Gonsolidoted  Uniwersdy Congnlidatad  Unlearsiby

E00 Es0 it E000
i2 13 15 15
77 7

ﬁ % [ (1
287 ] G- 203
120 2814 Rk 3,08
2,7 2TE 3, 2,608
a7 a7 s (KE]
au i T L]
1,08 2,558 5,543 agpnd
12,83 11,563 16,508 13,08
T 53 a4 |

1% - 176 -
Ee] [} " =

- . 8,750 -

L]
——
L
————
e

(R

In e polaicn o0 Boeed of Goreomenors, the oriberda of e w505 [DTA 1008 and B TOMEA 1902 are fulfllsd ard theve B no Cofponalisn Tas
Fabiivy arsing on the Unpiersity's. sclvites for e paricel sridid 31 duly 2088
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Motes to the Accounts
for the year andad 31 July 2015

1 Fixgd Angals

Consalidstod

Dermed Carg

TR T TH R
Ba T July 2516

Dpueiation
A bt TR

Charpa b lhe o
Writlen i e sinvduil on

ja ST
At 11 duly 2098

Fiul a0l walue
A3 iy B

MAT.July BA

Univaraity

Direried Cast
A et IR
AddEpns
B Juy A6

O epresind 0
ALY Fedgrask 200G
e b ha yoar
LR PE

A3 July 3G

el b waliie
Bt X mily 2008

BEM Bily 2048

B A Sy B0 Trechaid L s Buskfings Fechiked 06 O (238 - S48 o gl of Traehold lend amd s ret Sspreciosed,

Lapamd parkit inzludied
FII

Wil Rk Wl
131 July 2015

A1 il 2015

Conscisabed fodyren | BBbeg i deel i i cil e icha sessets el under feancs [semes 5 folkew;

Cairdl
Arranr b o e ol
Changs for yonr

i b e

Farehield Lunst Flahurcas, Fillings
and Baildnge il Pulpimind Tokal
EVT ED E0
SR iAk L A4 fa)
ER1AS L) Sdpan
] B Lo
147§ ol 1585
o

i

AT L) Bin
e L Ll kL
TS 1pal BT
Lo r k) AR L
Vi i B
By Eama e
1047 53 ey
1118 4m 1,545
fiioy L} ]
Ak o B LE]1ES
SHI8T £ mri
Eeh ) [ Arand
: =2 T

—_—

» T Y
Wear Endad

11 Jily 3Xa

08

1l

]

—_— A

im

bl wid il ol el v, o, ancEiany ol pad Bul kdogs sie oaned Sl 58 iy Gy Edaeed Byemone
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Notes to the Accounts
for the year ended 21 July 2016

11 Cusment bnves i b

1 Block
Year ended 31 oy 2098 Yaar ardlad 31 Juky 2645
Cormalldated Uiniwnrsity Consolidsiod Univisity
£'000 E'n00 (i1} 0
Gipmeral consumahies 52 5l 57 &
52 &0 &7 a2
42 Trade aml cthior Freceivables
Yaur anded 3§ July H16 Yemr wrdled 37 Jduly 2095
Cansalidated Wnihveemtly Conaoidatar Uniwe ity
£'000 E'BOD £000 Edad
Ameurds fialling <lus wilin ora yaar
Caher Wrpels recsdvatins 2,800 2BH0 ddiE A Ta0
Pazpayments ard soorsd nocme g4 GEE 439 P
Amounts dus froe sabeidiony cpmpanics ” 176 531

3,420 3230

= T

Yaarendod 31 July 26 Yok niiiad 3 July 2018
Consolidxted Uinivomsiny Carsmolidanad Univarsity
Lol £000 E'Cl L7200
St e despoails G0 04 IE 102
ke i 1o 102
—_—

Thess dencaits s held wih Kaupiing Snger Fiediender bask {celand) 2rd are guihec o regaymant 83 pet of tha crediors agresmend

14 Creditors - amounhs Balling dise within one year

Vaar anded 31 July 2006 Foar ended 31 July 3088

Conacticlatad Urisvecsity Coomalidaisd Liitivraiby

£ £ £'000 £000

Unascunes] losng. 2T = Hirg -
Ol ot under Anance laases &7 =11 ha B
Truie FI"H:'IE’ 1,574 () 2117 1,704
Socal securily and alhor ipealkan pavabl: A5G 455 413 AFG
Ceher Cred lors PEF] 01 153 &4
Aornasts and dalamed moomss 3,123 200k 4,977 ek B
Hioliday Pay 24 SHIN =] S0z
Amounts dos b Sk dhy COTHArEE - EH - (]
Destariiad Capdial Drams id1 £41 ATH A47
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Motes to the Accounts

for the year ended 31 July 206
18 Cradhisds : aount bInn dem sfer mene b jisd
‘T andes X Ny 2076 Waar andsed T July 2818
i v labedved Ul vwraley i ] | ]
EBia. (B Coab EUiD
Clarved Capital Grani BEFE AT TH16 (421
g it Leler TRannow lasas 150 1o -1 w
Emggy @i b aoy b ot mi (GALES) a3 ] T 71
u:l-l FEH Tlﬂ-l
A0 Prowlsbona fo [aliilas
Coineclldstad Citaigatinn lo Cinfirted Part-Bims
et dafiak Faresian Barmiit Tl Gredil
o USS wrhanesmentl  Obligeines  Poneioes clapbath  Ledal Fvial
catard ois 35 Feosivicma  Ancisdsney  gredafos  Coals Db
Ly (el ] Fein il Eam MR Emm [ 5= i]
AT s S0HE 04 2412 13843 12,558 25 A = -4 ]
Lsises n puar = = = = I - - 2]
bl e ey T - i &Y KT n [:2F] w 1
Livis 623 anidunis pesvresd AR o0 ) - 57] % = = =
A3 July 30 T F:'ﬂ gﬁ ﬂ o Fil L El
Linhreraity Pungios
LRGN
Shipalian o BiGyiEDa Fart-lias
fund Safie Penaloe um st Telal Eredi
on S Ao FRGAL Paneians vlwwthack  Lagel
Fandan  Oniefmnedon  nols 38 Prowidon  Redindency  proslon Sodts Tain
iR et £ §nmn 1] ETHY E£9ID Qiser
A8 Baugm] POnn e I U RLE L] ErET 10% Lol ] = T3
Limed i vear = = - 1] diRL = = [RE-H
Adaikm in 2016 Er w0 a7 LRk 4, B2 a i34
Uizl ame s nevarsed 0G0 L2} - = IB7] . Fu o =
a5 duly 3018 1 2 I Al E = 1,408 aF III'I'II

Chadtvesd Py bl s o n cow o i e Skl in ks 2

Tho prorwiiman o racaraany s been e in B o w4 T i SO0 ST DRTVITed For sopmcad e fly (I35 e, Thes e 0 friber sk ek icas
i for SIHET,

Parl be couclil lira Bask [Fo950n I 2slatiatar b niow o the nepssyese? 1 HEFCW of prormsd mincaterd funding Foe L 06040 5 ord 201 515 yoers.
Lesyad aaiy e e pr cd R i sadakan i both Specils and gerveeed fulm: clibor aeiing M onds Dus oG hiy.

Tive ke 3 PAFTISSIR I rEon b Whe it i ook 0 ol e iERIT e Tl coa oufiows oodd afo dud g 0TI

Frazinn mmhencemmm
This saaunsptona for ek g B poskiabor panslin sthascements on tsrminadisn Under FRE W12, amas Infwe
Cod pnlalaiel
[ianmrt o 59
Eillsdion 2.0
e
UEE dedxir

Tro ol mpation s firel [ el dtecd oy ihe Liieem s Supnersason Sehama UEE] atses fom e aorchal sblgeden wilhy T parabeny schzrse Sar boinl
DA STRENS: N TN I S o Bl B it i TR TR O, KAsasgET havs e biurw oroplogeos wil el U8 aclam ansd aslary pagmend creur v
pariod o Thas contnieiid ot g sl I essessiop dhe vaba of ek prosssing
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Notes to the Accounts
for the year ended 31 July 2016

1T Coehansd ©aab epaia s

Hiiles TR e [ =1 BT July

18 Flesvai me

Coneoidzingd ETIE0 ETHE] E'DbD
st and cash squesland L] ] 321
HFIE rAseTGrEn 2 - - .

183 2&!-'5- 1E1E

18 Leasw cllgalioes
Testal poarbeibn prasgileli undar apesiling fases!
I July e 3 July 2015
Toital

Land gnd Pl sred Other lkaam Tedal
Buplknps Mrchmeny
[ SiTTH] (5 1101 £l ETi= oo
Fayable during Me yEar 178 L1 I 2k i
i bgerm R UTe b paymien s ded:
POl t g 1 i Lhi ] T (L 1wt 1%
Latarthen 4 year and aal ks o 208 L] - 235 A
Esbarihon B y=am - 7 - T 1
Tokal leasa paymenls dip ET1 Iy [T ax iy
Tofal renlabe joyabile dnedar T Cin j Sdses:
3 July W1E
IT Lbrinsi
Engh
Payshle durfng @e year 1]
Futgsn minimum lease payments dee:
P s Wy 1 ywsad B 111]
ke tFien ¥ il anvd sal Bierhae 5 years 1% 1k
Labnrihen 3 ywirs = s
Total Insss parpimn s i ERT Fi5
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Notes to the Accounts
for the year ended 31 July 2016

1% Subskdiary undortakings

The sansidiary semparies (all of which are reglaterad in England & Walas), whalfy-cwmed or effecirely corrolisd by 6o
Linivaraily, ane a5 follrs;

Comgany Frinclpal Activity Sialus
Glyndwr Irnovations Lid Constanoy. nomercial fechnical consirasts, inmibalion A0 owred
and spors

Cyndwr Busingss School Lid bk fracded in Bhe yaar P vared
Cplic Ghyndwr Limited Dewalnpmant af oplin-olecronics A e
Marh Wialkss Sckonce Soencs distovery cenire

Eh':'ldl'ﬂ' Larklan Hl!ll]"!@- HHGEng Camganty 100 vated
Ghschar Landan Limaed Highar Education O dheried

All-of the abowe subsidiafas operale fa the same finrandal year end &3 the Linlversily,
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Notes to the Accounts
for the year ended 31 July 2016

0 Pomsian Schiases
Redirement el for ampkpena of e Bnreerdy aro prowdead by difired boratl schames which are fmsad oy cantribulions from fa

Linhaermty and ssrgiliaags
i Bre dreadkd b e Tapchers' Pansian Schame (TPS] for scademic and reloted siaff, he Lecsl Govemmant Pansion Schéme
{LGPS) fof non-academ|c sledl and the U weeiien Supsrannuefion Schems for pre-dudeling soesers. Thiso arn al IredepEndsndy

EiminEe e 2k

Tries fortar| pstasion cost for the paricd was B3, 255 000 (2015- £2.796,00%). The expacied cagle for 2015M5 for the LGPS aee E716,000
fnania shanga wnd £1 451 D00 conlnbiions,

{1} Tomshore Panaion Behame
The Teachsrs” Ponglon Budpeting and Valuation Acceant

ARR0UGR 1edchars and kecursed ke ermpluyed Ly various bodies, thelr retiemanl 2nd oier penaicn benefis, indludng annual
increases poyabie undar e Ponsions Inewaese] Acts are, s provided lof in 1 Buperarnuation sck 1972, pald oul of monias.
provided by Parkasent. Under tha unfunded TPS, leschens’ conlribuliong on a 'pay-a-you-0' bagis, and ampbaers
comiitarkons, s credibed b (s Exchegquer under srangesments govemad by the sbene Aot

Tha Teachers’ Pancions Regulaiions regquines an sl ecceunt, the Taachers' Penson Busgetng and Waluation Accomd, 10 b
ket of recspis ang expendiiune (frduing e cost of penskns’ inoesseap. From 1 Apil 2601, the Accoaml kas been oediod
with o read mbe of reluen (i eeomsa of plea increases end curmeslly gai ol 305}, which is squialenl o assiEnang el e
halanes 1 e Ascount bs bmeested in nofanal Fvestmenls thad prodisce thal real rale af relum,

Valuation of the Teathers" Fansion Scheme

Pt s Ehaart esary R years Hhe Govenment Actusry (GA7, using narmal achaaral peng ples, contucts & formal ackerial
review of tha TPE. The aim of the ravies (5 10 apaecity e lesel af fulune conbriautors.

Thie corkribision rabe pald inda he TS i@ macssad Inhwo parts. FIs, @ sanaand contribuiion e S0RY i daetarmimed. This |s
i candritiulion, espressad 83 @ pementags of the ealares of luchers and lecluress in senvce of andaring sendos durng Ehe
period ovar which the cortrbulion rate appies, which It il were paid over the enting Soilve service of these t=echers arxd lescturera
waukl broadly defmy e coal of benclis poyable in rospect of that sandoe, Sscandly, @ supplemestary coriribuion = payable if
o5 & resd of Bso goluarial imecigation, 1 found that acoumutated Bakelisies af the Accourt Tor banafts to pasl ard pressnl
Eeachers, ana rok fully cowsred iy slandard condrubions o be paid in iitura and By the noticesl fund Bl up rom past
comtibulians, The lolel contibuban robe peyibe bs e sum of the SCR and fhe supplementany contributon rato.

Thes st valualion of e TPS resbed Lo e period 1 Apil 2004 - 31 Moran 2002, The GA'S feport of Jurss 2014 reveai=d b i
fulad Bahles of the Schems (peakons cuirgnlly in paymant and the eslimalad cost of e boredls) smourded ko £190.5
kdllion. The vakes of fhe saecta (aalimated futurs saniibiriions tagelhar wih the procseds fram the roonal Insesiments held #
ihe valLaSon tabe] wes 1766 Bikar. The sasumad rebe of relunn is 3,09 in excess of pricas., The rate of real eamings growth 5
pEsumed to be 2.75%. The assumed groas rake of vedum s 6055,

A8 from 1 Apell 2016, and &2 part of the cost-shunng agreeman betwecn amployars’ prd leachers” repiesenialivas, the SR
wat assasted gl HL4%, and the supplmentan conrmulion rale was sssessed 10 Do SE% (10 bakney assels and labifes =
required by the regulitkans within 15 yaars), This resulied in o bl sontition rate of 26.0°%, which iranslated Filo &n aygrage
ammpkayss ccebibylion rata of 9. 8% and empioper conrbuion raks of 16.4% payable. The cost-gharing agrecmant also
introdlused @ 10.0% cap on empayer confribulions payable. 0 s been agroed Tl thass ovised contrikusions il be
implemarted Bom 1 Sepsambar 20H 5,

Haelwema Chanpes
Fram 1 Septamber 2015, the employer conlrilidion rbe Incraased in 15.4%,

From | Aped 2015, The TPS raformed, with & diffsrant Banabt stucune fora mumber of mermben. Thesa changaes hsve been
ot Far i the contribilios feba gt sl showe,
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Notes to the Accounts
for the year ended 31 July 2016

20 Panslon Schemes
[T} The Unhmreiies Sugsrennuation Schens

Thia Urha ik’ Bupararnusdon Soheme (LIS5) ik ihs shers sovaring & minoefy of scademic and acadsmicrebied s1alf, which pirddas Dan afis
bzmed on Enal personabis sley. The assis of the schame o kel @ separals fund sdminialesd by e Fusiee, Unkoecies Superanmstion
Ll

Tha instiistioy periiopales in e Lnwarsiles Supesrnision Schema [USS5), a dafined beneli schame wioch is conimeied ol of tha Staln Seeond

Pengon (827
B ol (e imlunl pebudas of e sehamas, 1he scheme’s asesls are nol Byessliesstad 1o indwidual Universibes and o schemeswide conlnbioliin

b4 el The Liikiareily i Bharatone cxposed 1o ool sk e dated with aitar Unkeesys” smpboymes snd B usable jo idenlity 1ls st ol e
bt and Rzhilins of e schems on o cormison] and rossoratie pasis and Increfone, as reqaired by FRS 102(28), Scirurs forn g 3aame as il
w diefined contrbulon schame.

A5 a resul, the amoun changed b0 158 esoma and avperdiies acooun| repressnts B conlibetioe payolle i lhe schesre n espect of the
paritd.

The Unheriy parlicpalss in the Unsmrsities Supemnmuabon Schere (US3), 3 defined beef® schama which is confracied ol o the Slale Secand
(2289, Tha Aapsds of tha schame an hald in & ssperale ford sominsieied by ha inasiee, Linkerstes Supsarinuation Stherme Linted

The sppaintman| of direciors b e board of (he bisles (& detemined by T Comgany™ Arlicles of Aosaostion. Four ol e dredon e appoinid
i3y Universiies LG Hie ane appeinied by e Linversiy and Soliege Union, of whom slieesl ono must bo oSS pensener sambar, and &

e o e vl 7 B o fue Ara independend dinsciors aopoicied by To hoarg, Linds e scheoon inst deed and nules, the amploypes
canirbilin min is determired By hs inggles, ading on aclsarnial atvice

Thi: Batest involabls Al sclusrial wokiation o e scheiss wan & 81 Maxch 2014 (the veluaion dabel, which wen genel ot ising the pragestod unl
method.

Eince Wi GOTONY SARET I0eniTy i share of scheme assels 2o Bsbifiue, 4 oBiwing decires il hose kv for he schema aa 2
el

Thia S0d 4 wakurl o wes the Fird valisfon S LSS undar Be schemeapecfio fundng regimes rirduid by {fe Perg o acl 2004, which mguines
schesie 0 sdopl & thatuiory Tunding obiecive, which i lo hewe sulficient and apropnsia assats in oover ther achnical prolisioss, Al he
vahizlion dals, ths velus of the axssts of lhe scheme wes 841 80 and the valee of S schome's 2chnical provisinns winn E48.000 Fdicaiing &
shortiall of £ 360, The siaets therfons were seMcent fo oower BIE of the bemedly sihich had aconesd In messans sftar aloedng forspacied

M noraases n eamings.

6 s
ED ETn
Ttz permion coss laniuded in sisff cosls T2 118
Ly of B el ediided in Bnanca cosls 5 2

Tatal panslon costs chared to the S50 E:I'i 121

T Sble botow sete oul Ihe moverrsn | in 18 prosdlon since 31 Juby 2002

el 30i6

EN0d Ewe
Mk o 1 Aang 2OTS | reslalnd ) e L]
Crarged o the C5CI . 118
Condiad o tha CHCI | i
Uirmsinclirey oof chissniinl B 2
B3 at 31 kily 206 13 E
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Notes to the Accounts
for the year ended 31 July 2016

20 Panslos Schomes
iil} The Universitios Supsrannuation Schemes conl'd

Dinfinmd banedl labily e lor the schema have baan grocuced Using Ihe leliowny assmplorns.

i 2B
Dizcoun rede L% 230%
Fancianable malary gowh n'a 155 in e firsd yaar
ansl 4% tharaaftar
Panskan incressas (R 2I% 23%

Thes ingin demographic assenpban wsed relatss 10 1 mortalily assemptions, Wotalty in retirerant is assumead Lo be in line with
1 Canttnueae Moraily investigalion’s [CMI) 51804 (ablas an follows:

Male mamhbssrs martalily BE% of S1NA [BghT] Yol ieblas - ro age raling

Female member's mortaity HE% of S1HA Tlght’] Yo i wlies - mbel down 1 year

Uisg of Ihese martelly tablos reasonably refiects the sctus! USS espariancs. To allow for frher improvements in momalty rates
e Gl P04 profnciang with & 1.5% pa long berm mie were adoplid. Ties cagrant Ife mpestanciss on relwemend & age 65 ang;

216 Fi g
Fdmhich currenily aped G5 {yoans) FLE 242
Famabes currenily aged 82 {vears) 285 204
Makes cisrantly aped 48 (pears) 2E.4 26.3
Famales caranlly sged 45 (youm) 2E.& T

PIER [ FLik B
Srhams assak T80 C49.1on
Tedal sehsame liablidas £5:30A EB02bn
FRS 102 mtsl achome duficl £ 5hn E11.1bm
FiRA- 102 tokal fanding el % 2%
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Notes to the Accounts
for the year ended 31 July 2016

0 Pension Schemes (continued)
{lii| LGPS

[Retirement Benalila) Disclosure for the accounting period ending 31 July 2016

Tha feliawing infoemation is besed upon fhe last formal irennial achuarial valustion of the schemsa wees perormed s
a1 Bach 2013 and updated Gt 31 July 2096 by an ndepandent qualified aciiany.

Agzumplisns
The fimancial assumplions usad lo calcusfale scheme Raollibes under FRE102 ars:
At 31 Jduly AL July
2016 2018
Tpa Sepa
Price Inflation (CP1) 1.70% 2200
Rale of increags in salaries LA 1.70%
Raia of increass of pensions In peymeat for LOFS membars 1.80% 2.20%
Diiscoint rate Z.80% A80%

* Excluging ex-gratia pensions for non-academics, which ere subpct io lkad 3% pa ncraasas,

The most skgnifizart pan-financisd sssumplion is tha assumed kvl af langevily. The tabla balow shows tha life
apactanty assumnlions esed In the accounting assassments batad an the life expectancy of maks and female
maembars at age 65

Al 5 iy 2016 A 31 July 2005
Pensienar Mon-penskomar Fonsionar Mon-pensioner
{currently apad 45) {eurrenthy agad 45)
2005 28] years 6.4 (20.4] yaars 2.4 (28] yaars 263 (28.3) yarrs
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Notes to the Accounts
for the year ended 31 July 2016

20 Ponuion Schemes (pontmued)

Schnmo asana and sopactad rata of ratum for LGFS

The nopercind return on assels has been derved as the weighied averaga of the expected relurns from @ach

af the muain sssed demaes e, sgquilies and Bonds). The axpected reium kor sam essel dags relecis @ coniinabon
af hisloricel perfoomance anstydis, e fewend keoking viese of B Bancial meeata (a8 sugiaiod iy s yholids
svadabln) ared the viess of Fvestmen] ergamsaians,

Thiz aasets in 1he schame wane:
Falr valua as at

OTIA08 B TLrdr ik ] J0FIE0 e
E°000 Eann E0Qn
Erufiiag 5. aay £, 240 7026
Corporabe bonds 13,622 12,119 #,200
Pregery 2,548 2451 2.3az
Cash 1,116 1029 1332
Olbsr 156,007 12,153 15,322
Totel ~ asaa0 —S4pdz 30,500
MaTI08 0TS J1MT2014
% pa % pa % pa
The weighied sverage expecied 1047 a.85 46
bangrlanm rales of relurm were:
Yaar Ended foar Ended
I 2016 J10T 201
EN0D E0
Analysls of tha amowent shawn bn the balance sheet for LGRS -
Sehama akaalm 38480 34,0432
Schema lighilites (5B 0dBh {53, B35}
Deficit in the scheme = net pansion liabilsy (28,580} {19,843
recardee within pension provisions {Moie 24)
Lumen| semnves ¢osl 1654 1505
fdiminisiration sapenses ar ki o]
Effizct of curtal menls 57 108
Tartal anerating chare: 1743 1549

Analysia of the amount charged to interest payablalcredited to ather finance income for LGRS

Inleres] sl 2axy ] L
Exgprecied ralusm on fadais (4,300 {1,729}
Inberest onnek delict = -
Het charge to othier finance oame ik G675

Total profit and loss charge bofers deduction for tax
Analysis of othar cemprahanslve Incame for LGPS ©

Tatal athar comprahansive incoma before deduction for fax = =
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Notes to the Accounts
for the year ended 31 July 2016

0 Penstion Schomes [confinued)

Histnry of sxpadsnces gaing and losses = LGRS

Yoar to

-4 F=dul Jidul  31-Jud A=l
rarh =] 205 alie il Lo B

Differpnse batwean actual and expocied rurs on schema asseks:
Aoyl (E'000) (e 1 () i 17
% ol assets ol end ol yaar (LTI 0.01% (L08%) 001% 0.07%

Exporioncs {gaire Vicases on scheme linbilites:

Amoumi (E'DDC) 11,252 4,302 242 TBE 18%6
% of Eabiles &l end of w2ar 17% 5 1% 2% A%
A T =Jul Ap 31-Jul
Fithlil 218
£aog ENIOD

Cumaslathma ackusrial loss recegnised as olher comprafsensive Encoms for LGRS

Curmulative aciuanal losses recoonisad & tha slart of the year 12 EGT) (2134}
Curmulshive acisial lases recoonisad ol the and of fhe year (91062 (2.667)

Analysis of movoment in surpluaffdeficit) for LGRS
Deficit at koginmng af yase [19,843) (16.595)
Cenlfbilians ar tenelis pad by the Unkeeraily 1,782 1,147
Crarn sanfics ooat (1854) (¥, 505
Admirisiradon saparses {an (38
Clislrsamns {62y (10
O fnnce: dhange 744y 1575
Gain recegnisad i other comprehersiue Incoeme (8,062 {2 5E1)
Defizit at and of yoar (29, 568) i19,843)
Yoar b Yemar b
3 sdul=1 Af-dul-15
£'onn £ane

Analysis of movemend in e presont valus of LGPS
Presant value of LGPS al the start of tha year 83,8086 A5 0TS
Currenl sevice ciald ral of member coniibwinres] 1,654 1,505
Irfleras] on membar |liahillies 2 1.5%%
Curailimenis 52 18
Aacboal mambser condrhutons (rcluding nelionsl conlioutlons) 503 535
Achaaris kes 11,252 i 3z
Juchual henafil payments !1=Et [1.434)
Prosant value of LGPS at tee end of the year i 53,585
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Notes to the Accounts
for the year ended 31 July 2016

2 Penslon Scheames [confinued)

Analysis of movement in the Tair value of scheme assels
Fair walue of assels at the start of the yaar

Expectad retunn an aesats

Admirisiretion axpanses

Aciuarisl gain o assets

Acieal conbibulons paid by Univeraily

Al rrardor gontrisutions (including notienal candribullore)
Aciead banadl paymeants

Falr valia of scheme assots at the end of the year

Yeear o

F1 Juby 2016
E'0dd)

34,042
Lz
(a7)
2,200
{703
503
41,333
8,480

Yizar fo
34 July 20156
£'0040

40,280
1,320
(38)
1,641
1,787
538

11.4311]
34,042

Lears assats doonot include any of the Linhersly's awn inancizl ingtremeants, ar any propety ooodpied By the

Unavarsity.

Aual retwrm on Scheme assets
Expected relun an Schame assats
Ameal gain

Anual Report and Financial Statements

Year to
31 =Jul-16
E" Gl

1,312
2,200

3512

Year to
3-Jul-18
£0n0

1,320

1,641
2951

at




Notes to the Accounts
for the year ended 37 July 2016

&1 Transdioe o FRET102 and e 2018 SORP

A5 eqpsined [n the asssuning poides, thess ore he Linksorsiy' (sl Tnonsol slovemasts paparsd in sconidance wik FRE 102 and he B0RP. The
accou nling polichesaod ouf b Mol | o Do ggplsad [ goo peing P Gt G slabemants i lhe s onad 2018, B companel o infonmsslion
presanted in Uresa ke sloksrels o i pear dcidad 200105 ard i B peeparalion of an oz FRE 182 Slatewil of Sinencicd Posiion & 1
Augusl 2044, n prepanng 1 FRS 102, S0P caped Slement of Finarc al Posfiion, the Urhmrity | jratad i pravsasyin

r.I
Tinancial siisments prepaned |8 moasrdincs wih is ol boss of acoowsng (2007 SORFL An oeplmaion of how the bensiton o FRS W07 owd the
EORP has offe ched e Usiveiely's Enancd poallon, Tnancal padormancs and cash lloss & st out s Be zlosing iables

I July 28 10 Jsly 2014
Consofidated iy prmdsy Cam ol g nted Limvrparstyp
Finmscdial posiian E 0 Eap £ ENDg
Tetal mesreas usdar 2007 2IRFP Az, 05 27 8l g I
UGS pansien provsion {306} {Rodp {ReTy iy
el inccime {Ak [k - -
Employen Inyes nooual {ERE) (2=l {21} 151]
Diabrered Capiod Crands E86 A B 25 18, 103]
Talal affst ol iransiion b FS 102 EITTH [TETT) [E T |8, TaT]
Tolal ressrsws untder 2015 SORPF ﬂ” 2a AR =_£I% -ﬁ
Wear ended 3 Jaly 3I0F
Corsalidabed Uniwersity
Financal perfermance £TeM} ETHe}
Burglica Far fia paies uindir 70T BORP 1,630 [FH}
L525 e s prsisiens: {1217 1]
LEPS Paralon (441) a1}
Caflarved Capilal Iaocese released 1M 1~
Erplopns koo pecpal LT 41
Hise Pk Lo 1] e
Errkirariiaate |18 (38
Movsmrend under FREAT Actusnnl jioss) in respedd of
L.E3FE prnginn schame 44, HIZ) [, 5EH
Mossmenl under FERSA02 Scluanal gom in reped of
LOF3E pansion schisig 441 141
Todad ettt of brarsBon io FRE 102 ﬂ.ﬁl Ii!.'l'iEI

Gl Flows

Thez only irpec] ! o Sansiion fe PR 102 an | ey Mieas of B Loty o e Ciou 6 e eclicsfisobion of Soames sHoel o inssinenls o
et A o35 ) e eenls a6 BIowWn ahous
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Notes to the Accounts
for the year ended 31 July 2016

i Trwradlion io FRETSE and the 255 50RP

A3 = plalned in e accoaning policios, s sne b Ul vereiy's Dt ol stafemani prepensd in scoonduscs with FAS 100 ol s SBORP, T
reraspibineg fed rdd So aul e Moo 1 Fev Beoa afgldied in praqmring The Tnaschl sialemanis for e year arded 200, the cpasaive nfomiaten
[rrecmiand iy s i arclal Reatsmants Tor d wear snded 7115 and in #@ preparadon of an openleg FRS 102 Statement of Financial Posion a1 1 Augast
20H4, In prapsing k8 FPeS 102 S0M0™ pased Stetanssnd of Financial Poakien, me Uedve ity B, o fuaied amdomngs reponsd predoasly 'n S
stgfiemienis propancd In aoocnd eoe with By ofd basis of sccosmfing (2007 SOTREL An eeplanafon of hosw the hans o 19 FRS W2 A Bk BOHP s
nER e e Liniversaty's firancial poalbon, Snanool gerorsanoe and cash Sows s sot oot iy the oliowing bl

M- aereid asnls
[Foatid Assdin

Erdowmant asneie

farrert ananks

ook

Trada gnd olhar reosi-aidos
il i

Cash end 2ash anehaients

Lmaer Crooilors’ amounis hqu

dus within one pear

Sareice concessian Pabdltes d e witn Gne yade
Share of net lotiloe noasEomm

Mat currerd {Habiles) st

Total ik a2k leas paireedl Dabaes
recordud withie othar Comgrabininn Resme.

Cradiors: smomie tnllng due sftnr mone & nn oo par

P o e

Presdaores for Dabikies
O s laby
Chee prowioe

Tobal nel aszets.

Befurnid enplial preats

Bnadrectind Mg

incoemen meel EaInd fem rmenen - @ ndcwamman | e

Incorre mnd =ssendFere resen - pesisctod roveres
Upresiriclsd Fesarvas

Inomme & sopa nd fee resone - gnmeinced

s Db o resenss

M e-corstroffing | renss
Todal Fasarves

Anual Repoat and Firenclal Siatements

1 Bpgust 2815 ¥ Jady 1044

Efail of Effard al

trangition in Irargilion 1o
ANET BOAP SIS AORP  2ME EORP HOT SORF 2046 S0RF 2046 SORF
[R5 E'0L0 [F T ooy £330 [T
BT AT 2in 07,78 i3 A - SHARS
LT AST 218 arrs 55480 - E04R3
2 - - 8 - i
ar - af =4 - i
4883 - R ] 4,454 - N 1]
102 - e 114 - LE]
703 - o 40 - apd
5,765 . 1T 10,304 - 10,308
{7051} {1,200y {0,081 112,104 (1,158 113,252
{2 15E) L 00y [0l [1.705) (AL (2053
LR L] a0 LT | (11 LLE g
[rs oy {7,385) a1] (F.72) LF.BET|
anday - {5.341) [3.763) - (A 763
(¥B.BT {204} (= (M5.5a5) = [IRENH]
37 145 3,383} ZLET ¥7 T [T 0210
I35 7.7 - 11,70 (2 -
- - - 8 . 18
e = ae [3&01) [1.224) o) (1,823
20,340 - 23,144 L] - B0 RES
34318 [LTH] 21ETT T [Foy FEH]
12 04k E“"i ﬂ-rl?i‘ T Eﬁwl FITFH
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Notes to the Accounts
for the year ended 31 July 2016

2. Tranaition to FRE102 and the 3016 SORS

Income
Tty dpns and pouicalioh conbracis

Funding hody frants
Femagrch ﬂ'l'ﬂl"l'H- and ¢onlracds

Cither Incoma {adjusted b excdide istome rm joinl venluea)
Iyestmend ncoma

Tobal fretosmie hefore donatipns ard andesmants
Donations and sndsamsnts

Tatal Ingoma

Expondiie

Saalf conis

Fundamandsl resinedunng cosls
Cher oparatng expesnses
Deprediation

Inereel and alher Enance costs

Total axpandHure

{Lous) bebore tax
Tamakan

{Lons) aftor tax

Man eandreling intermst

{Less) for the year

ckiarial {loas)igain in respect of ponsion schemes

Dlonattore @l anckesmants
Defamed Capilal Income released

Tedal comprehanslye income [ {expenditure) for the year

EMect ol
franeiion
e ETRGL i 20118  Prier Yaar
S0RP Hems" S0RFP Adjustmaont 2015 SORF
oG E'DR) £'000 E'agp [ 1]
26,537 i 28,537
5,375 . 5,375
1.E76 - - 1,476
8,503 : a,503
4 - 4
42305 z 42 565
a2 dan - 42,05
24,7501 5 133 24,883
1,760 . - 1,750
15,214 . o) 15,148
1,602 - 55 1,857
304 - e (=
43,830 - 50 44 A0
11,55} - i L] {2, 45
{1,535) - ) [2,045)
{1.635) - {50 12,045}
= {2 G61) (2,561}
- (18} - LEH
s = . ) 131
IEH-EI {2678 Ll L] 13 r-i.m_l

* This column represents Bams hal weana pravioualy recarded within the Statemant of Tolal Recognised Gang and
Losses (STRGL) and are now recarded within the statemant of Camarehensive Incarms (Sall), This column should rot
irchxde racognition of valuation changes arising from the adoplion of the 215 SORP. These are induded within the

effact of ranaition to 2045 SORP column

Anusl Report @nd Financial Statements
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Notes to the Accounts
for the year ended 31 July 2016

2 Twsmsitlon do FRE102 and the M E EORA

Ay sogplalred Tn Be sy nting polcies, Beeaars hee Unbaeiy's el lnercal sokmueils propines inocsrdnicewih FRE 100 @0l ke ZORP. The
Arcasiiating ol sol ol gh Robe 1 Raws baan acolisd (n orepanng The fnancial sistsments for the year anded 2005 B Gaimgd radve | nisrmebon
jiveck it bndl ks Wi il Sletamvanis for the yea- ended 205 ard intee preparetion of anopening FRS 102 Sestement of Firancisl Peisicn al 1 Asgaai
2004, |n prapan g &3 FES 105 SORF based Sudra it of Finaical Poalson, Be Unhersiy s odjeied amioomis reporked ooy o sy in Bl
shabermesrs propared by nooordsnos with He old basie of soonening 200 20EP], de apdodeon of e b i o FRE 032 and i SORF has

abeind the Lnivarsity's el posiSon, Nnancial pedorsascs ard ach fowes (s sel aut i e folowitg abbed:

H-Ang-18 Fl-dul-14
EFeatof Effect o
Iransiios I Irains ificen Ao
2007 EORP 2HERORPF M5 BORP 07T EORP A6 JCNF 2045 SORP

a0 £ £oan 080 £nn £
Men-cEvent assls
Fioad Assuls 5T.008 2 Ll 55,087 - 58,07

5T, [ 2 57,304 5,507 - 8, N7
Endoyrran s esbs - - = in - n
Gprreat asmnis
Ttk az = [-F 52 = &2
Tisachr an alher racabablss 4 60 - Agas B, 047 - B,M7
Aissets hodd for resale i - - jrri| - 1]
Invasiivesinis 2 - [ F3 118 - 115
Casdi il Cirsli olp ilanis 24} = aHa a1 - L2

B, 03 = h.CaY 7. 80 - Fe L
Lase: Cesdnory: artciris faling
i st i e esar 8,210} 1,002y 7212} {B.85) (1,0 (1047
SOTEicr condnasing Beofles cu willd e i ek - - . B x =
Arang of nek Bathiles n ssncals - - - = = =
Ml corresd {lahiilies)yassats {1,115] 1,0 =R AL 1180 1,077} L AET
Trdkal smecrts Rann cusvad || alililis 55,63 7edd 55105 LR ] {4677 46,40
racordied wilh i cther Comgivieinsia feods
Craditors! amoan s baling S e i Tan ons e 72] 7188 T2y il (2] (FA5H]
Provigiong
Prowisio e for kobilies a,2r} - a5 {3320 - (3429
Cohar panvan bty 415,547} [I0E) {25, N4RY (1S K] aag |1 6 i)
Crher provislon - - - - -
Taal not annetn 33778 [ 24535 17,160 (8,727} FTRER]
Dwlarved <apiia granis TG {F 86T . a1 i3, 10a) =
Aawirizind Panprme
Incoms ard sxsandibne fetsrss - andaetta ] e - s s Ll - L]
Inenme ord capordibm ressrens - rsalicad s - - . " - -
Unresricied Reyerim
Trionived o opared P fepares - unreyltcied {3,041} (EFT i ATAY Rk [Erd}y {1.ran
Frvali oo nisana I - 10113 0,143 - am, 143

o (T ] 14 g5 057 [eczdy 28,433
Pini=cantralling Initarest - z - 2 . i
Tookal R 1LTTE [BA88) 34,695 17,460 T 8,415

fnual feport and Fisancial Stalements 1




Notes to the Accounts
for the year ended 31 July 2016

21, Transition to FRET02 and the 2018 SORP

Imie dserin

Tultlom feee and educstlon conracis

Funding body grants

FRessarch granls and goréracls

Cihar income (adiusted fo fxciude ncoma fram jainl wenfuras)
Immwsbrant income:

Total income

Expendiiure

FAfT cpste

Furdesmand al reatructuring cosls
Db peraling dupansas
Maprasiatian

Irereat and olher financ: coals

Total expendiure

Galnulass) an dispasal af fved assals
Gaindflass} an investmenis

Shars of cperaling supks{ssmzt) in ot ventwse
Share af aperaling swpiceldaticil) in sssociss
Surplus beforg o

Tawadai

Surplus aftsr B

IMhan caninaling inferess

Surplus for the year

Actvarial (kessiigain in respecd of penslon schemes

onatiens ard andowmanis

Deforred Capilal ncome iskassd
Total comprahansive incoma for the year

Effect cf
transition
2007 STREL o 2015 Prior Waar

BORP  lbems® S0RF  Adjustment 2015 S0ORF
E"00a  £000 £'00d0 £'000 EAO00
22 a5y - = 72 E5T
55 - - 5515
1,718 - 1,718
B, BB6 5,536
4 i
36,781 - - 34,721
21,858 - 140 = a1
13,448 - ] . 12305
1,768 - 55 - 1,853
03 - asg - 642
Jr Ay - a4 - 38,031
(T29) (524} 2 i1,250)
(T25) = [) e i1,250)
() (a2} - (1,250
= (2,054 - - 2,056
. (g . . (&)
= H 131 131
{T26) (2,670} {524 131 738

* This column representa items lhat were previously recordad within the Staternent of Totsd Recopnised Gains and
Loases (STREL) and are now recorded within the statemant of Comprehensive fncome (SaZ1). This column shauld
nef Include recognifion of valuation changes arsing from tha adopbion of $ha 2015 S0RP. Thesa are included within

the effect of transition 1o 2015 SORP column.
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Notes to the Accounts
for the year ended 31 July 2016

1z Evenis aiuar ihe moponiieg pariod

Tha Land and Ruikinps molofe o Stadivm asset s ol 31 July 2018, A 88 year full repsiring ke was signed al 1 &ugusl 3068
wath 8 Wi ety

i Ralslad party iranssctions

Dhie B e filna af the Universaty™s opesalions ond the cormpesition of the Boand of Govesnors baing drawn from lecal public
anif privaie secior crgensationg, ransacions may ke placa with arganizalions in which a msmber of the Boand of
Goverrors may havo @n imerasl. Al Bursecions imvclvng crganiaaizng in which & mambar of the Beand of Gousinem may
Panre on irdarneal ara canduisied a1 anm's knglh and in scomdancs wilh the Unversily's financal regulsl ors snd rormat
procimumant procecunas. All members of the Bosrd of Gosvamars and serfor poed holders are e ned anrmially o dectans
arny imerasks end dizclcas al refabed parly ransechions, where spproprisle. & irkdal amannt af Iransactions hava laken

plaace i year

Aruial Reporr and Financlal SLatemsnis (]




