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If you have any questions about this template, please contact: riconcordat@ukcori.org. 
[bookmark: _Hlk119339757]Section 1: Key contact information
	Question
	Response

	1A. Name of organisation
	Wrexham University 

	1B. Type of organisation: 
higher education institution/industry/independent research performing organisation/other (please state)
	Higher Education Institution 

	1C. Date statement approved by governing body (DD/MM/YY)
	10/12/2025

	1D. Web address of organisation’s research integrity page (if applicable)
	https://wrexham.ac.uk/research/our-research/research-services/policies-procedures--guidelines/

	1E. Named senior member of staff to oversee research integrity
	Name: Professor Richard Day, Pro-Vice-Chancellor for Research. 

	
	Email address: Richard.day@wrexham.ac.uk

	1F. Named member of staff who will act as a first point of contact for anyone wanting more information on matters of research integrity
	Name: Frances Thomason, Head of Research Services 

	
	Email address: Frances.thomason@wrexham.ac.uk 


Section 2: Promoting high standards of research integrity and positive research culture. Description of actions and activities undertaken
	2A. Description of current systems and culture
Please describe how the organisation maintains high standards of research
integrity and promotes positive research culture. It should include information on
the support provided to researchers to understand standards, values and
behaviours, such as training, support and guidance for researchers at different
career stages/ disciplines. You may find it helpful to consider the following broad
headings:
• Policies and systems
• Communications and engagement
• Culture, development and leadership
• Monitoring and reporting

	Policies and Systems 
In 2024, the University launched the Research Ethics system for all staff and students involved in projects requiring ethical approval, as outlined in the University’s Research Ethics Policy. This online system streamlines the ethics assessment process, categorises research risks, facilitates independent review, and enhances transparency, ensuring that risks are regularly monitored and reported. The next phase of this system’s development will see the introduction of the Grant Management System, which will incorporate procedures, and due diligence checks to ensure that all funded research at the University undergoes appropriate responsible research reviews. Wrexham University also upholds a comprehensive range of policies, procedures, and guidance documents that govern research integrity, reinforcing our commitment to the core values of the Concordat to Support Research Integrity and ensuring alignment with its principles in all aspects of research practice.
Communications and Engagement
All staff and Postgraduate Research (PGR) students receive a comprehensive research induction when they join the University. This induction includes an introduction to the University's commitment to the Concordat to Support Research Integrity and the Concordat to Support the Career Development of Researchers. The Research Office is responsible for keeping all staff and PGR students informed about updates to policies and procedures, sector news, training and development opportunities, and research successes. This is done through various communication channels, including the Research Monthly Email Bulletin, a bi-annual Research Newsletter, internal weekly Campus Talks, social media, and the internal Research at Wrexham Teams page. Additionally, the Research Office hosts an Open House for Research four times a year, providing an inclusive space for staff and students to share their research through 6-minute presentations. The Office also collaborates with faculties and departments to facilitate their own research seminars throughout the academic year. The Wrexham Talks Research Public Lecture Series continues to grow, offering an accessible platform for students, academics, and the local community to engage with research at the University. Meanwhile, the annual Visualising Research Competition encourages staff and PGR students to submit images that encapsulate the essence of their research. Wrexham University hosts two staff conferences each year: Engage and Springboard. Both conferences provide opportunities to share best practices across the University, with the second focusing specifically on research and innovation. This inclusive approach emphasises our commitment to promoting a positive and transparent research culture at Wrexham University, fostering an open environment for researchers to collectively share and discuss ongoing projects and ideas in alignment with the principles of research integrity.
Culture, development, and leadership
The University’s Research Committee is responsible for overseeing the integrity of research conducted on behalf of the Academic Board. The Named Person for Research Integrity at the University is the Pro-Vice-Chancellor for Research, Professor Richard Day. The University understands that concerns related to research integrity can be complex and sensitive, potentially impacting the emotional and mental well-being of those involved. Anyone wishing to confidentially raise concerns about the conduct or integrity of research conducted under the University’s auspices can do so by contacting either the Named Person for Research Integrity, Professor Richard Day, the Head of Research Services, Frances Thomason, or the University Research Integrity Champions, Professor Karen Heald and Professor Wulf Livingston. 
Wrexham University believes that every member of the research community has a role in fostering a positive and inclusive research culture. In 2021, the University became a signatory to the Concordat to Support the Career Development of Researchers and was awarded the HR Excellence in Research accolade for a period of 10 years in 2024. A working group of Concordat champions has been established, comprising researchers, research students, and professional service staff from across the University. This group actively reviews the culture and environment for all researchers at the University.
Monitoring and reporting
The Research Committee meets four times a year, with two standing agenda items: Review of Research Misconduct Policy and Cases and Review of Promoting Research Integrity. 
The University Research Ethics Committee meets monthly to review research ethics applications considered to present "more than minimal risk." The Faculty Research Ethics Committees review applications for "minimal risk" research projects remotely and convene on an ad hoc basis. The Chairs of the Faculty Research Ethics Committees also sit on the University Research Ethics Committee, where they produce reports on applications, concerns, and guidance. 
The Research Finance Officer, the University Research Degree Committee, and the University Research Ethics Committee produce a quarterly update report for the Research Committee. Additionally, the Research Committee reviews the University Research Strategy/Enabling Plan, the Concordat to Support the Career Development of Researchers Action Plan, and the Research Risk Registers on an annual basis. 
The Committee receives updated progress reports on all strategies and action plans, including those related to Research Integrity, the Research Excellence Framework, Postgraduate Experience, Impact and Communications, and Research Development. 
The Committee receives updates on active research projects from the Associate Deans for Research of each Faculty, as well as from the Director of Research Institutes and Centres. The Research Office works closely with all academic staff to oversee the governance and support of research projects. Additionally, it aims to foster a positive environment, culture, and development opportunities for all academic staff.
Staff development needs are identified through the annual Performance Development Review (PDR) process and the annual Personal Research Plans (PRP). All academic staff complete Personal Research Plans, which are submitted to the Head of Research Services. These plans serve to identify training and development needs for the academic community, highlight individual researcher concerns and challenges, and showcase the research strengths of the University.



	2B. Changes and developments during the period under review
In 2025, Wrexham University launched its new vision and strategy. Our goal for 2030 is to be recognised for "Excellence in the quality, relevance, and impact of our interdisciplinary research and enterprise—delivering successful innovation and transformation." As part of our 2030 vision and strategy, the University is committed to fostering an inclusive and interdisciplinary culture in research and enterprise. This culture aims to nurture and enhance the abilities of both staff and students to achieve excellent outcomes. We are dedicated to developing a growing portfolio of collaborative activities through joint bids, projects, and shared dissemination with academia, industry, and communities. Additionally, we provide strong support for our expanding community of research students and strive to deliver impactful, world-leading research, enterprise, innovation, and commercialisation that transforms both industry and society. 
With the launch of the new university vision and strategy, along with clearly defined research goals, the research enabling plan emphasises the importance of embedding the principles and culture of open research, research integrity, and responsible research and innovation as top priorities. 
The University Wrexham Research Ethics System was launched in October 2024 for all staff and students at Wrexham University. In the past year, the University has approved 1,629 applications submitted through the online ethics system. This initiative has highlighted the significance of ethical research, making it a fundamental aspect of the learning process at the University. Additionally, we have introduced a clear research ethics policy and procedure for all partners to follow, ensuring that our principles of good practice are integrated across all programmes and partnerships. 
The training and development program for 2024-25 was aligned with the Vitae Researcher Development Framework (RDF). A total of 33 researcher training sessions were delivered in 2024-25. The training topics included: Intellectual Property for Researchers & Practitioners, Research Ethics Training for Supervisors of Taught Students, the Underpinning Values of Ethical Research, and Nurturing Ethical Engagement: Prioritising Wellbeing in Emotionally Distressing Research. The 2024-25 programme also featured a series of 25-minute ethics bitesize sessions focused on policy, procedure, and process. 
In 2024, the University purchased the online training programme Research Integrity 2.0 through the Epigeum platform. This comprehensive training aims to reduce the risk of research misconduct, enhance confidence in published works, and fulfil the requirements of funding agencies. The training is available to all academic staff and postgraduate research students. Those enrolled in our Confident Researcher Programme must complete all modules of the online training within the first 18 months of their PhD journey. 
In April 2025, the University published its Research Misconduct Policy and Procedure. This policy demonstrates our commitment to research integrity by providing clear, well-defined, and confidential mechanisms for reporting allegations of research misconduct. It includes robust, transparent, and fair processes for addressing such allegations, reflecting best practices. The policy and procedure were developed based on input from focus groups consisting of key academic staff across the institution, with documentation created in consultation with both internal and external experts. 
Furthermore, the University has reviewed its corporate risk register over the past 12 months. The research component of the corporate risk register has been updated to address the associated risks of increasing research intensity and quality while maintaining integrity, promoting a positive culture, and ensuring adherence to research governance requirements across all student cohorts and staff. 
The University has formed an Export Control & Trusted Research Task and Finish Group, further recognising the importance of responsible research and innovation in creating a healthy research culture that is underpinned by best practice and research integrity.
 In January 2024, an Action Plan was developed following a gap analysis of the 2019 Research Integrity Concordat. The University Research Committee is responsible for overseeing this action plan, which was last reviewed in May 2025. Most of the initiatives outlined in the plan have been completed, although some remain in progress and are yet to be confirmed. With the launch of the new Concordat to Support Research Integrity, published in April 2025, we will conduct a second review and gap analysis to ensure our compliance with the new principles by April 2026.



	
2C. Reflections on progress and plans for future developments
This should include a reflection on the previous year’s activity including a review of progress and impact of initiatives if known relating to activities referenced in the previous year’s statement. Note any issues that have hindered progress, e.g. resourcing or other issues.

	Over the past year, the university has made significant progress in advancing research integrity and fostering a robust research culture. Prioritising research integrity as a central theme across all activities, with oversight from the Research Committee and Research Office, has proven to be essential. Research integrity and ethics are now viewed as core elements, supported by strong governance mechanism.
One of the key successes this year has been the implementation of a new research ethics system. This system has streamlined the process, providing clearer and more efficient pathways for the ethical review of research. The university now maintains comprehensive oversight of all research activities, from undergraduate projects to staff-led research. This oversight ensures that every project undergoes an independent and thorough review, reinforcing the institution’s commitment to research ethics. Furthermore, integrating research ethics into the teaching and learning process has raised awareness and fostered a culture of responsibility and ethical research practices across all levels of the university.
However, this year has also presented valuable opportunities for growth. The small but dedicated team has worked hard to manage an increasing workload, particularly as the volume of research ethics applications and queries continues to rise. These efforts, while demanding, have laid important groundwork and created momentum for future projects and strategies.
As we look to the future, our commitment to strengthening research integrity and fostering a vibrant research culture remains a central focus for the university. We are excited to build upon the foundations established in the past year as we continue to advance key initiatives that support ethical research practices and the development of a robust research environment. 
We are in the process of finalising a comprehensive Research Integrity Policy that will set clear guidelines and expectations for all researchers at the university. By formalising these standards, we aim to create a transparent and accountable research environment where integrity is central to every project. In the evolving landscape of global research, ensuring compliance with export control regulations and safeguarding trusted research is more important than ever. We will continue to prioritise these critical areas by building on our existing frameworks and establishing new policies and procedures. Our commitment to openness and transparency in research will be reinforced by enhancing our open access processes. We are working to streamline and promote both open access publication opportunities and open access data, ensuring that the results of our research are freely available to the broader academic community and the public. 
Strong leadership is essential for driving research excellence, and we recognise the importance of investing in the development of future research leaders. In the coming year, we will expand our training and development programmes for emerging research leaders, focusing on key skills such as strategic planning, project management, and ethical decision-making. 



	2D. Case study on good practice (optional)
Please describe an anonymised brief, exemplar case study that can be shared as good practice with other organisations. A wide range of case studies are valuable, including small, local implementations. Case studies may also include the impact of implementations or lessons learned.

	Wrexham University are working to become a Trauma and Adverse Childhood Experience (TrACE) informed institution – the first University of its kind in the UK. The initiative is in partnership with the Welsh Government-funded and Public Health Wales-hosted ACE Hub Wales. The project involves staff training and student involvement through initiatives like the TrACE Champions. Research has been central to the success of the TrACE initiative, providing the evidence base for resources such as the "Navigating the Storm" animation and workbooks. These resources are designed to help individuals understand, identify, and respond to trauma, offering practical tools for those affected by adverse childhood experiences (ACEs). This year, Wrexham University researchers have made significant strides in embedding trauma-informed principles into the research process through the development of the Trauma-Informed Research Guidance Document. This innovative document serves as a practical tool for researchers, focusing on two key areas, supporting trauma-informed research for participants and supporting researcher well-being. The Trauma-Informed Research Guidance Document has been nominated for a Vitae Outstanding Contribution Award in 2025. This nomination underscores the document's impact and the inclusive approach taken by Wrexham University in both its development and implementation. The guidance will not only contributed to the well-being of participants and researchers but has also help cultivate a supportive and ethical research culture within the institution.
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 Section 3: Addressing research misconduct
	3A. Statement on processes that the organisation has in place for dealing with allegations of misconduct
Please provide:
a brief summary of relevant organisation policies/ processes (e.g. research misconduct procedure, whistle-blowing policy, bullying/harassment policy; appointment of a third party to act as confidential liaison for persons wishing to raise concerns) and brief information on the periodic review of research misconduct processes (e.g. date of last review; any major changes during the period under review; date when processes will next be reviewed).
information on how the organisation creates and embeds a research environment in which all staff, researchers and students feel comfortable to report instances of misconduct (e.g. code of practice for research, whistle-blowing, research misconduct procedure, informal liaison process, website signposting for reporting systems, training, mentoring, reflection and evaluation of policies, practices and procedures).
anonymised key lessons learned from any investigations into allegations of misconduct which either identified opportunities for improvements in the organisation’s investigation procedure and/or related policies / processes/ culture or which showed that they were working well.

	Earlier this year, the University introduced its updated Research Misconduct Policy and Procedure, designed to uphold the highest standards of research integrity. This new policy was developed in alignment with the Concordat to Support Research Integrity and follows the framework provided by the UK Research Integrity Office. The policy defines research misconduct, outlines the roles and responsibilities of all parties involved, and provides a structured process for handling allegations.
The Research Misconduct Procedure is divided into three stages:
1. Receipt of Allegations and Preliminary Review
2. Initial Investigation Stage
3. Full Investigation Stage
The procedure also includes an appeals process for those who wish to challenge the findings. To ensure transparency and clarity, all new research policies and procedures undergo an ‘Engagement and Communication Plan’, which outlines how the policy is developed with input from key interested parties and details how it will be communicated to staff, students, partners, and the broader community.
Allegations of misconduct and queries related to research integrity are reported confidentially and anonymously at each Research Committee meeting. In cases where the allegations pertain to research ethics, the University Research Ethics Committee is promptly informed and involved in the review process.
The University Research Ethics Policy is currently undergoing a review, led by a diverse group of academic staff, including members of the University Research Ethics Committee. This review aims to evaluate whether the policy's scope is comprehensive, whether the principles reflect ethical research practices, and if the existing procedures for reviewing applications are effective and aligned with best practices.
In addition, the Research Integrity Champions play a pivotal role in promoting and supporting research integrity across the university. These champions assist the named person and head of research services in managing integrity concerns but, more importantly, provide a confidential space for staff and students to raise issues and seek advice. Their role is also focused on embedding a culture of research integrity within their respective faculties. This year, the Integrity Champions will host a online bitesize sessions for all staff and Postgraduate Research (PGR) students to introduce themselves and clarify the scope of their role in supporting research integrity across the university.





	3B. Information on investigations of research misconduct that have been undertaken
Please complete the table on the number of formal investigations completed during the period under review (including investigations which completed during this period but started in a previous academic year). Information from ongoing investigations should not be submitted. 
An organisation’s procedure may include an initial, preliminary, or screening stage to determine whether a formal investigation needs to be completed. These allegations should be included in the first column but only those that proceeded past this stage, to formal investigations, should be included in the second column.

	Type of allegation
	Number of allegations 

	
	Number of allegations reported to the organisation 
	Number of formal investigations
	Number upheld in part after formal investigation
	Number upheld in full after formal investigation

	Fabrication
	
	
	
	

	Falsification
	
	
	
	

	Plagiarism
	
	
	
	

	Failure to meet legal, ethical and professional obligations 
	1
	
	
	

	Misrepresentation (eg data; involvement; interests; qualification; and/or publication history) 
	1
	
	
	

	Improper dealing with allegations of misconduct 
	
	
	
	

	Multiple areas of concern (when received in a single allegation) 
	
	
	
	

	Other* 
	
	
	
	

	Total:
	2
	
	
	

	*If you listed any allegations under the ‘Other’ category, please give a brief, high-level summary of their type here. Do not give any identifying or confidential information when responding.

	[Please insert response if applicable]



